
A G R t r t r M E . N T

Befween

The flousing Authority

of

The City of Seattle

And

Seattle/King County Building and Construction
Trades Council

Term of Agreement

October 1,2009 -December 3 l r2012



TABLE OF CONTENTS

PAGE ARTICLE NO.
ARTICLE

1 1
I Jl 5Amual Leave
2626Apprentice Progratn

1 A
L AArbitratiort of Di sPutes

a az-)

1 8
Assignment of Work* 21

29 3 0
Conrnercial Vehicle Driver T"tltt

Dependent C are Assi!1q!99!g! 29
a l

1 721Ihplovee Communicatiot't

loual Employtnetrt Opportunity and Diversit

Flol idays

5

t4 12

lhrtrocluctory/Provi s 4rnal Periods

-[uri sdi e1 i t'n 9f {999qc1! ,_21
29Lqlo:llylg"ogqq ent q9g4l!9e -

- IVlanagernq! Xg]fls-

\!.,1 i.ql ancl o1!e1Qe!41q-

Ivletliod o 1' Brl-iP loYnlellt

anci N{ai ntctl?lllce o f Membership

On-Cal l  l {ostcr
2 l

Perfbltt-iarlce Evaluatiolls
22

Plotectivc Clothing
I ) o ^ , ' o , r i i i n t rl \ g ( -  uS l l r  t r u r  r

) A

Rctirenletlt Benefits --
26

Saf-ety lvlcctings-
a')'

Settleneut of DisPutes
l 6

Sick Leave

lrolrqegllwgrk ==-'-
A' r ' t l r i ^ ^  T

t 1
29

a ) -

1 520

28

!
l 9

I
1 A
L A

_E_
l )

22

_ 1 4
2 \

Supavi sorY Responsibi l i t iesL  
1 3

&'"rqqy qqPlqgg!-
3 0

]_
1 1
a a
- ) L

_Ti:rrn s o | { grggttren]-
22 20

Tool s Reilrlbursetnelit

Vacaucics

Wages

Week's  Work
1 0

Men'torondttnt o. Llnderstandi

Page 2 of32



MAINTENANCE AGREEMENT

'HERLAS, the Agreernent rnacle and entered into as of Apri l  l ,1g4J,as at.nencled through Septenlber

30, 2009, by and between the HOUSNG AUTHOzuTY OF THE CITY OF SEATTLE' hereinafter

callecl the Authority, anclthe SEATTLE/KING COL'{TY BUILDING & CONSTRUCTION TRADES

COLNCIL and affiliate unio's signatory rrereto, hereinafter called the council, provided under Article 9

thar rvage rares set fb;;;lr;;"i" rtiutt.t rin effect rhror-rgh Septe'rber 30,2010; a'd adiusted on october

l .  201 0;  and on October  l ,  201 l ;  and

*HEREA', the Seattre Housing Authority, to coincide with its iiscal year, has r.regotiated its contract itr

previ.us years 'vith the Sealtre/ring cornty eritarng arcl Construction Trades council to be effective

irom October 1 througli Septen.rber 30 for any year; and

wIIE,R]]AS, tlre Seattle l-Iousillg Autlrority lras charrged its flscal year to a caletrdar ycer butlget atrd trow

clesires the contract to coi.cid" *itt-, its calenclar yeaibudget by 'roving to a three year- three month

contract;

wHEREAS, a'renchrentS tO the Agreeurent'ake it clesirable to r-row restate the ertirc .r\greemert:

WI'T'NESSE'I 'TI:

. l .he parl ics 'ereto in the interest ol.sta'darcl izirt ion ol 'condit ions of etrtPloytr]eut otr the proiccts of the

Aulhority, ancr fbr trre added purpose of fostering the r-'utual interests of both thc ALrtho.ity a.d the

atllliarecl Unions uirl'," council, hereby agre.e to aud adolt^th: torrowirl9.11l::,t: goverl.l wages' hours'

and the other conclitions of employment of all supervisory ancl r-ror-r supervisory enrployees pertortnirlg

'r^irtc.ancc rvclr.k.r-r 'roperty o, oroJ..o-*n-,i,-rg r-rncleril',.,.,'r"r.,og.'rert and/or directio'of the

Ar,rtholitY.

r\IlTICLli I

Il.ECOGNI'[ION

Sectio' 1.1 Union Recognit ion-r 'he Authority recog'iz-cs the cou'ci l  as thc exclnsi 'c bargair l ir lg agent

lbr i ts ctrrployccs, ., .r.r,n.a herein, wit lr  respect to rates of pay, wages,lrours and condit ions of

employurent. atld 1or the adjusting of complaints and grievances'

Section r.2 Hourly and Frxempt-Ernployees-rror-pl,,p^or., 
of this Agreer-rent, the te'' "e'rployee'"

rvhen .ot ,rore specifica'y 'rodifi.a, it-,uit incltrde all Regular ancr fernporary hourly paid 'rai'terlance

enrployees, ancl 'rainterlarcc mal.Iag.r;';;; Authority, bui exclucling elected officials' officials

"fp"it-r,.a 
ior fixecl terms ar.rd confidential ernployees'

Section 1.3 Ernployee Definitions-References to "Regular Employees" -"11"Regular Mainteuance

I-'rployees o.ly,,; ,Lf-..",-,.", to "T"n-rf,ffi tsmployees" '-'-t*n i'T.'-'-'po'u'y Mair-rtenance En-rployees

only"; ..f..t']tt' 'to "lnt'odu"to'y n*"pffiiS::1,::troductory Maintenance Employees only";

reterences to,, lrrovisional I .nrploy"". i , . ,-, .urr,,provisionar Mair-rtenance Erlproyees only"; references to

,,all erlployees,, mearl 
,,Regular, r.,oporurv, provisionar anj Litroductory Mai'tenance Etuployces'"

Section 1.'l CoveredWork-This Agreement

structural additions to buildings or dwelling

does not relate to installation work in cotrnection ivillt

units owned, operated or leased by the Authority' nol does
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this Agreement reiate to any work invorving new building constructio' undcr co'rpetitively-bid

contracts .

Section r.5 union Stewards-The affiliated unio's of the council each rrave the right to appotut

stervards ibr tiieir respective rvork units. it'r" union,'uvill have the right to a reasonable number of

stewards based ,'",;".;;ft'and work ro.ution upon uppointmlnt, the affiliated Unio' will 'otify Hurnan

Resources in writing of his/r-rer ,rur.,, rn."ri.*""r ."itl u. 
"li;;;J;..sorable 

time to perform his/her

duties, lvhich incruJe pl-ro'e consultatio" *irn hislher business agent during regular r'vork hours aud

co'sultatio' rvith r;-t"*t;;;,-rii ,r"r"n.rt',.rs regarding contract issues'

Sect ion l .6Bargain ingUni tWor l rAgreement ' | :^ : * . : r i ty r r r - rd theCour- rc i l recogrr izethat t l re
councii,s bargaini'g unit rrernbe., ur" f ..fo''ing tn" *ui,-,t.nun." *ork o,tl,l::o"nt.s cr'rrrently orvrecl

ard/or 'ranaged or'f;.'.'r....r. unuring"rruirrorirv, subiect to the other provisions of this agreement'

Reclevelopment of **.* Seattle Housing Authority prope_rties a.cl changes to tl're crtrrent scope o1'

properrics un..trng i," rr",eoi"ing unit ;itffi;;;;i:;Jllt Labor/Manageurent cornn.rittee as defl'ed

in Article 2g. 
.r.he nut'oritJ a'd the cou'cil agre,e to trargai;r .n, in-'purtslo tht ba'gai'i'g unit (as

cre{r 'ed i '  this sccl io') causeduy..a"u"iopn.rJn,of current S.uti* i jouri 'gAuthority properttes or l ly

changes to tlre.u,,"n.,,.ope of prope,tl",, p,'o,1o.atry in.tcncled itlrpacts..The Autlrority agrees to gtve

t'c Courcit on" f],,r"tar.a ,,"a t*:eniy f t iOi l"t notice of iutent to bargair"r i'.pacts'

ARTICLE 2

It is irgreed that the gereral responsibilities of the supervisors in perlb'r-ri'g thcir clutics are: l) Prepare

rvork pl.ns u,.,0 .o-'r,-*,i"r"i* ira ,rir;;; ,"oronut r"orr. prngr""tit i '"":i::,0"0*tt estimates a'rd

ad'i'ister tlie ex'e'cliture of bndq*J funds within stated Iir-r-ritatio's, tbr ordinary uaiutcuattce'

extraorcli'ary ,roi,-,r.no.ce, ard betterme'ts ancr additions; 3) Inspect str,ctures' grounds aud equiptnetrt

ro cletermir.re corrective and preven,#;;;;;;;m-needs; 
4)"L,varuate resulrs.of proiects i'tert-trs t'rI

enrployee p.rrornru,r.",l"., scheclules rno .i,r; s) ,trrur"'J,"pr.ir",' rvithin tir.'.rr u'rd cost schedules;

6) Esrabiish ^,rd;;i;;;i,., ,n .n 
"t,"..*r*i"* 

r"tationsl'p-un-ronq Maiirtelllce personuel; 7) Irvaluate

the assigurnenrs of tire work for.ce 
",rd;;;;3.onrn.r.ndo,ion, 

unl implement cha'ges in the rvorK

force ; g) Coordi'at., ,up"ruir" un.f Oir".i^.''tptoy"".'.*ltp;;;iU".t:t"itt:lT:i::::t;,:.*;1ii]l::"

:fi:lll',X1::,'J1,:1iff,'i:'#fi 
'-,lf :Il3::Ji;ll:l'il1TH'lfrllJ:il'fi ilil;;;

cot.tsistent '"itrt 'it'oit'Ji tttpottiblliti"t of the job'

,\RTICLE 3

MANAGEMENT RIGHTS

Trre tloard of conrrnissioners and its agents are legally respo'sible fbr the mallagerlle't of tire Seattle

Housir.rg Authoriry. 

'n"**.a 
ro the 

""fiil;;it.r!r"ror", 

is the excrusive autrrority to manage'

determine and operare its projects ."d ;;i.;.., und,to t:+," 1he general rvorking co'drtrous tn

relation to the efficie'cy of thg o.qeratro"r"r"ii.., to thjs Agree'rent' Except as,specifically and

expressly covered #;;;r;ii.O'fr1111.ir"rr'*.ttt''i"ontl'ltt 
o' l'attoi or State laws a'd/or

regulations, a, nrarters retating to p.o1.'t1, ?tti1'1ti' 9y5"'"0 
o1*""1 *t]iLt"*ft$i:::ff!

:ffi:fi .:tJil$:fit1::il{1il**1"'r"il::1fi:[L'fi ili"lffi :''"ili'ff :iii'"*'*i'
rvhich such authorlry *uy properly be exercised' Page'l of 3



ARI'ICLE 4

The Authority and the Council agree to maintain the present program of Equal Employment Opportunity

for all et11ployees and applicants regardless of race, color, sex, creed, religion, national origin, age,

rnarital status, ancestry, palental slatus, sexual orientation, gender identity, or the presellce of sensory or

physical ha'dicap. The Authority and Council reaffinn that they do and will continue to comply with

Executive orcler 11246 as amendecl by I lxecutive order 11375.

AR'TICLE 5

Mtr' tHOD OF EMPI.OYMENT AND N{AINTIINANCE OF EMBI iRSHIP

Scction 5.1 E'rploymcnt Standard-lhc cor.rnci l  and its aff i l iated unions recognize that the abil i ty ot

the Authority to provide employn-rent for their members depencls in significant part otr the Authority's

irragc as a public ageltcy cleserving of support, and agree to cooperate with the Authority ancl assist its

eflbrts to assure a fair day's work on the part of each of their utembers, to itnprove procluctivity, elin-ri-

,ate rvaste, corserve materials and supplies, inprove the quality of perfornlatrce, and stt'engthen good

will a'ro'g the Authority, its employees, the resiclents of housir-rg units operated by the Ar'rthority, and

thc gcneral public.

Scction 5.2 Temporara Emproyment-wherever emproyees are needed to f i l l  rr- iairteralrce or

c. 'struction posit i .us on a temporary basis, the Authority's rcsidcr-tts rvi l l  be offcrcd thc posit iorls lrrst,

if qLralified. If additional ernployees are needed alier oft-ering tlie positions first to tl-re Authority's

residents, t l-re appropriate signaiory unions rvi l l  bc'ot i frecl. J'he Autho' i ty rvi l l  contact thc sig'atory

nnion,s dispatch office rvitria request for a tempclrary emproyee(s). The sigratory unions lvill dispatclr

tr.re requested tcr.rporary e'ployee(s) by a crispatch riip toFlur.'a'Itesources at the central officc of the

Authority. The temporary employee(s) will b" required to flll out an errploy're't appricatio'a'd rvill

have his/her cri ' r iral history a'd driving l icense checked to r-reet the Authority's require'rerts for

employnre't. l'his process usually takesit least 2 days to be co'rpleted a'd the applicant is uot paid for

this t irne. If  the dispatchecl e'rployee(s) cloes not r-neet the ALrthority's require'rents, the'thc process

wiil be repeated u'til a satislactory e'-rployee is found. I'trre event that the unions are unable to lu'rish

,ecessary employees withi' 4g hours of the origirral clispatch request, the Authority r-'ay secure such

personnel fi.om other sources avairable to it. The signatory unions agree to refer qualified and competent

er.nployees to tl.re Authority to fill the temporary poli,ionr. Tr.rere is 'o interview process involved in the

selectio' of trre temporary employees. For all temporary enployees who have bee'dispatched to the

Authority frorn trre sigr-ratory uniors, the Master Agreement that the unions have witl-r the app'opriate

organizatio. or group that is responsible fbr executi.g a Master Agreenleut o' behalf of employers' shall

cover arl rvages, overtime rules, retirement contributions or healtl-r and welfare payments made to and ot-t

behalf of the dispatched errployec(s).The cou'cil may, after the 10'l'of eacir montrr, pick up from the

Autl.iority,s Human Resorrce office, a risting of nerv e'rployees who have been hired subject to this rule'

section 5.3 Selection of Staff-The Authority may select its managers, assistant lnallagers. supervisors

and other emproyees perlbrn-ring sirnilar rup!.uirtry duties.regardress of whether or not such erlployees

are members of the ctunci's uifiriut.d unions. r'heAuthority may haveleldlt nanagers, resideut

marager floaters, and assistant resident managers who will be respo'sible for incidental maintenance

and clean-up of units and common areas'

Page 5 of32



section 5..1 Union Nlembership_rt shall be a condition of employment that all e'rproyees of trre

Authority covered by rhis Aerlelenf *h;;; ;;;i*tt 
:fllJcouncil, 

or of one of its affiliated trade

unions, on the effective date of this Agreement, shall re'ai'members in good sta'ding' aud those w'ho

are not members on irr. effective aate snatt, on or befor. t'r..thirti.th (30) day follorving said etfective

date, become and rerrai. members in gooJ'rtunding. It s,-rall also bc a conditio' of e'-rployrnent that all

ernployees covered by triis Agreement rJrrir"a o,io. ufte, its effective date shali, on or before the

thirtieth (30) day tblltwing the beginning of such 
",]]f]ov'i"nt, 

becotre and rer.nain nembers in good

standing rvith tl-re Council"or with the appropriate affiliated union'

sectio' 5.5 Union Security_The Authority shalr crischarge,or otherwise cause tlie tenri.ation oI

cmproymen, or o,-,y*.,.,-,pr"i" ", 
to. *t-,o,r-,ih. u,-,iu,, througrr i,, ..pr.r.ntative delivers to the employer a

rvritte, notice that sucrr emproyee ;, 
"o, 

in'.o-pria'ce wiin section 5.4 above. The cou'cil 0r the

appropri.te ornriut.i ulrio,, giring sucli a notic" ug..", to hJ; trre A,thority harmless and i'der.nnify fbr

a'y costs,.*p"nr", unJattor:'ey i.., in.urr=cr by i"he Autl-rority or any of its s'pcrvisory or ma'age'rerlt

perso.'er u, u '..r.,ti.,i.'ron.ou, and/or *ro',giur issuance oi*.n notice by tbe Urio' and/or council'

section 5.6 separation pay_En.rployees wl-ro leave t'e employment of the Aurliority fbr a'y reason.will

be paid trre lulr a'ount of compensatior.r clue within 24 hours tf th.ir last rvorking day' clot't.tilctrsattot.t

clue for sick rcave n,i .1"r," ir. ,r by A.t i . les 14 and24. Annuul leave is paid at r00% of the accrued

amourlt. 
.r.he e'rproyee has trre o'tio'to use the sick reave tu.cls for'redical iusut'atlcc 'ztylll.-llts as

clcfinccl by the COIIRA regulations'

Section 5.7 Pre-l]nrployrrrent Driving ll.equirernent-A,pre-ernp1"y"]::1.1::::* 
evaluatiotl rvill bc

give' to a, 'erv,.,"i"r"r, or regular;;;;;;;t-*'o *iti,be driving service u"ni nr clu'rp t.-rcks for tlie

Ar-rthority. If hirecl, the time speut ir-r taking the driving test will Ue piia tbr by thc Authority'

Al{TICLI- (t

VACANCIES

Section 6.1 Filling.Iob Vacancies-'fhe Council' 
i"U:lt:-*ot.:llrtl:^:".t1::'it""' 

shall bc notiticcl bv

the Authority o1'ary regular mainte'ance, or construction posit ion vacancies. In f i l1i 'g regular

maintenance, or co'structior-r uu.un.i.r,,rr. arrt'rority shail cristribute ar artoultcelttcltt of thc vacancy to

a' Aurliority oflice s, sraring,rhe.r"i"i;;;; qualificationr. unJ iJ.ntifying who ca' apply for the positiou'

In some u'ique cases, or.rly the Ar,h";i;lrl;;iJ""i' *ill ;;;i";tj to upptv duc to thc Authoritv's

goals lbr r".ia..n,'iiri,i'wrr"n"ver.rhe 
u,-,,-,our.,."*.r"rt i, giu.n 19. 

tr. signarory u'ior.rs for its nou-

bargai'ing u'rt mernbers.to 1n1,ry, 
trr" ui-iurge gene'al p.u[ti" wil] also be notillecl' All vaca'cies will be

filled through a competitive ir-rtervt"* 0r"""1..i}r" ar,hority may reject an applicatio' for a vacaucy

fi.om any person,vho is incompeten, "ir"r",irr"ctory. 
If the council or appropriate Local Ur.rion feels

rhat a rejectior-r of a bargainir-rg unit *;;;;;fricatron has bee' arbitrary or capricious for the person

involved, the cou'cil Jall have the;;;;" ruf,.r'rrt tt-r" 
"^" 

for dete'r-rinatior-r upo' its merits as

cotrtained in Arlicles 22 and 23 '

section 6.2 Laterar transfers-whe'ever a job vaca'cy occurs or a new job is created' noticc of said job

vacarcy shalr be posted four (4) 
d,;; 

i"fn1o. ,",hrtirt'rr.nl"u .riis 
trren the right of a'v SHA

e'rproyee i" ,h. ;ff.;;;ii; ir*r,r,ruiiin io rnoi.u," r'ririir."t desire ro be considered fot the vacancv'

prefer.ence shail be give, to rhe applicant with the most;;ili,;i" the affected classification' once an

e'rployee is 'otifieJof his/rrer.oor;;;i i"r the transfer,ln. .ritoyee must.tra'sfer to the uerv location

rvirhi' 1zr carenclar days after notirr*iion. ir,r.," council;;;;;;"i"t Lo::]unio' believes that the

rejectio' 
"f 

^ b;;"i;i,;nit -.*uJr'uipii"uiion has been uibit.uty or capricious for the o"ttof,u*. 
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involved, the Council shall have

contained in Arlicles 22 and23'

the risht to submit the case fbr detennit.iation upon its merits as

ART'ICLE 7

INTRODUCTORYiPROVISIONAL PERIODS

Except for employees hired on a temporary basis, all new employees covered by this Agreetnent rvill be

on introductory status lbr a period of six 1o; -onin, fi-om the date of hire. Upor satisf actory completion

of the introductory period, he/she will become a'd will be classified as a regular e'ployee. 
'fi]ose

rraintenarcc e'rpr.yecs promoted to a superviso4i position i'the unit, effective on the datc of their

promotior-r, rvill be classified as "provisionut" 
"n'itoyees 

and wiil re'rai. in t'is classificatio' fbr a

periocl of six (6) morths. For r-nairtenance emproy."r who are already supervisors but are prot'oted to a

higher supervisory crassification, they wilr be classified as "provisional" e"ployees and rvill remair.r ir.r

this classif-rcatio' lbr a period of six (6) nonths. In the event a new employee lai ls to satislactori ly

complete trre irtroductory period, he/srre wil l  r-rot necessari ly receive aclvauce.oticc of cl isnrissal '  I f  a

provisioral employec rai ls ' to satisractori ly cor- 'plete the provisioral period i '  his/he'nerv posit ion,

hc/she wil l  be der-norecl to a posit ion.quui to the posit ion held before his/hcr protnotiot-t i f  such posit iorl

is available, othenvise the enlployee wil l  be given tw"o weeks'advance noticc of dismissal '

ARTICLE 8

PERFORNIANCE EVALUA'TIONS

Section g. t Schctture of rivaluations-A new employee will be evaluated at three (3) and six ((r) tl.totlth

irtcrvals fbr his/hcr l lst six (6) months or:"n'rptoy,-nent, a'd yearly after that fb'the l lrst threc (3) years'

Afterthree (3) years of contit luous service in aclassif ication,l lon-supclvisory anploYees-rvi l l  o: 
.^.,

evaluatecr every two (2) years. E'-rployees shalr be entitled to have tlieir Urior-r Busiress Representattve

present cluring euaruations. Employees wi' be evaluated utilizing r p.rf:Tir].e evarr-ratio' tb'.r.r' A

sr . tperv isoryet l lp loyeewhohasbeetr t ransfcr rec lc l rpronotedtoanewposi t io l lw i l la lsobeevaluated
dur inghis /her f l rs ts ix(6)n ionthso, . r th" r . , " * job(prov is ional  

s tatus)andyear ly thereaf te t '  At thc

cliscretio, of supcrvisory or rrauagelre't pcrstnnel, an employee may be evaluated trot'e 1r-eque'tly if

his/rrer pertb'-nance necessitat", u r."uui.ration. copies of all'performa'ce evaluatior-rs rvill be i'clutled

i' the enrployce,s p.rronn.l file and wi, be used for dete'nining merit increases, transl-ers and

promotions, or possible discipl inary or tennit lat iorl  actions'

Section g.2 perlbrrnance Improvement-A regular employee whose gerfoyllce arld/or conduct is

u.satisfactory for a periocl of ti're shall be notiled in writing that he/she is being placed on probation

ancl what tl-re dcllciencies are. rn" 
"n 

pr,ovee shall sign.the i".furr,-rut-t.e evaluatiou uotice o'ly lbr thc

purpose of showinf lr.rrn. knows of ii, .*rrt.nce, not that he/she agrees witrr it. r'rre fbrn-r used will

provicle space fbr tl-'e e,rrployee,s statenrerrt of rebuttal. Tlre Union.t.utt t-," advised in rvriting of

emproyees placed on probation. If an employee fails to.correct the problem(s) rvitrrin a reasonable ('ot

less tha' thirty (30) days or r.'ore rhan ,i* roi r.no'rhs) ri*e, helsh"i.,ruy be discharged' The Authority

ntay, but need not, use suspension as a disciplinary measule before cor-rsidering discharge'
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ARTICLE 9

WAGES

Section g.1 Crassitications and Rates of lray-classific.ations and rates of pay fbr ror-r supervisory

perso'rel srralr be i".r i . . ,  for Fiscal v.* i 'or0 (october r,20'9-September 30.2010) and are as

follorvs:
HourlY Rate

s31.27
$33.94
$30.99
$33.94
$30.84
q ? g  5 5

s29.5s
$30.99
$30.e9
$30.40
s30.40
$27.09
$27.09
s  1  3 .s8
!i|6.22
s17 -42
s21.29
$24.30
$24.30
$24.30
$  1 7 . 5 7
.$21.63
$20.1  s
$13.27
szs.19
$  1  8 . 9 1

Classi l ' ication
CarPenter
E,lectriciart
Painter
I)luurber
Engir-reer
Velticlc lvlechanic
Solicl Wastc Vehicle Mechanic

Glazier
Floor Coverer

Solicl Waste Worker

Asbcstos z\balenletrt Worker

N Ia i t t t c r t a r r t ' c  Mec l t a r t i c

itopr:, VI lVlaintenance Mcchauic

Mainteuance'fechr-rician I

N{ail' itenatrcc I'ccirnician II

Maintenance'fechnician lll

Pest Coutrol ' fechnician

Laborer
Solicl Wastc I-alrorer

Walehouse Clerk

I-anclscaPcr
Grounds ['ead Worker

Industr ial  Cleaner

Janitor
'f en.tporat'Y Industrial

TetlPorarY Janitoro'

Cleaner{'

*  Bas ic  Indus t r ia l  L  Iea t te t

xBasic Jar-ritor rate times

,ate ri,les 1.280 to cotrpensate

1.425 to comPensate for fringe

fbr fringe

benefit.

benefit

L Effective for Fiscal Year 2010 (October 1' 2009-Septenrber

receive a wage lrcrease of two percent (z%) as reflected i'

2 'E f f . ec t i ve fo rF i sca lYear20 l l ( oc tobe r1 ,2 | |O-Sep te r r rbe r30 ,2011) ,emp loyeesw i l l
receive a wage ,;;r";; which rl"fl""t, on" hundred percent (100%) of the percentage

increaseilrt lreseatt le-Tacomu-8,.-"f ionAreaConsumelPricelndex(W)betrveenJune
200g and June 2010 with a'',r',i^unioi"r. "ra 

one-rrarf percent (1.5%) a'd a'raxinruu't

of three Percent (3%)'

3. E,ffective |or tlre fifteen month time period from.october 1 , 201 l througli December 3 l,

2012,employees will receive u r"urJ..r.ur. *tti.tt 
"flttt' 

one hundred percent (100%)
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30, 2010), enrPloYees rvi l l

the above chart'



of the percentage increase in the Seattle-Tacoma-Bremerton Area Consumer Price Index
(W) betlve en June 201 0 and June 201 1 with a minimum of one and tlrcc-quarter pcrcent
(1.7 5%) and a maximum of four percent (4%).

NON SUPERVISORY PREMIUM PAY RATES

Section 9.2 Premium Rates
( 1) A $ 2.00/hour premium wil l  be paid to individuals holding a ful l  grade 3 l icense and actually

performing maintenance work on the boiler; tests emergency gerlerators; installs, services,
charges, recharges, inspects, or installs portable fire extinguishers and performs backflow device
certification. The person performing the emergency generatol and fire extinguishel rvork must
have a Seattle Firc Departurent fire and safety certificate, and if perfbrming backllorv testing, a
State of Washington certificate.

(2) A $ 1.0O/hour prenriun.r shall  be paid when working in an assigned Lead capacity. 
' fhe

determination that a temporary Lead position is lequired, and the assignr-nent of the tentporary
Lcad, rvill be ntade by the crew supervisor at the beginning of the project. Iiirst priority tbr this

assignrnent rvill be given to the Assistant Supervisor. The designated Lead, rvorking at the direc-
t ion of the crerv supervisor, wil l  be responsible for sequenciug work, dirccting and assist ing thc
crew and coordinating with the crew supervisor. To rvarrant the assignment of a telnporary Lead,

a ltroject n-mst requirc three or utore workers, including tlte tcmporitry Lcad, and hirvc atr

expected duration of four or lltore continuous hours.

(3) A $.75lhour prerniunt wil l  be paid r.vhen employee is perfbrnring l ight r l letal 'uvelding lurlct ions.

(-l) :\ $ I .25lholr premiunt will be paid when an employee is perfornlir.rg asbestos abatelrlent or

coltrol rvork. 
'fhe 

en"rployee inust be certified to perform this type of work.

(5) A 52.Og/hour prcr-niurn wil l  be paid when a person is instal l ing, scrvicirtg atrd tnaitrtaitr ir tg

autoltatic fire ala1"n sysrents, auronratic sprinkler systents, fire punlps and controllers' 
-l'he

person must have a Seattle Fire Departnent llre and safety ccrtificate and, i1'perlbmling backflow

testing, a State of Washington cert i f icate.

(6) Employees rvorking at heights greater than 20' fi'om the ground level using ladders or other non-

motorizcd equipment to reach those heights will receive $.50/hour prctriutt-t l'or the rvork per-

forn-red at that height. I'he prernium rate fbr swing stage work at lieights is a separate rate'

(7)  A$1.25lhourprern iur - t - twi l l  bepaic lwhenwork ingonswir lgstaging,boot ] ] ,sc issororother
rnotorized lift.

(g) A $1.25lhour premium will be paid when an employee is performing lead-based paint abatement

work. 
'fhe 

erlployee ntust be certified to perform the work usir-rg the equipmerlt and protective

clothing.
(9) A $2.0O/hottr premiunr wil l  be

rvaste cornPaction vehicles aud

(10)A $1.25lhour prcn-rium wil l  be paid when an Asbestos Abater-nent worker pcrforurs Abaletneut

Superv isor  dut ies.

(l l)A $2.00/hour prernium will be paid to Landscapers who hold a pest control license fi'om the

State of Washi'gton. The Landscapers would conduct limited and basic pest control eradication

of roaches, mice, wasps a1d common household ants under the oversight of a Pest 
'fechnician'

paid wlien an Auto Mechanic is perforn-riltg lrtaititetlatrce ott solid

stationary comPactors.
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(12) A $2.00/hour premium y'i?" paid to Landscapers while performi'g spe-cialized rree rrimming

work that includes tree climbing with climbing geaf or the operation of a boom truck' The

trimming and clinrbing will be linrited to routine typ., or p,,ning irrtended for the lrealth and

aesthetics of trees. No topping, p"*t' fint u"u *o'k' "*ido* mikers"' trees faile' o' buiidings

or other hazardous tree conditions will be worked'

Sect iong.2a-Thesepremiunrratesdonotapply totemporaryemployeeshi redbydispatc l r througl r
li-g*iory t-tt.lious' Master Agreet.nent rules apply'

Scction g.2b_Nlethod for payment of leave time- specifically related to MO-U No' 1' ltenr #1'

regarding the 45 t'tuin,.nun." tvl""t.tunilp"trii"* where SHA has chosen to fill positions with a

specific trade skill i,^iinin c.rp.ntry, Electrical, Painting and Plumbing trades'

Asr:pervisorwil lcert i fyinwrit ing,l : .uMM/Carpenter,MM/Pailrter,MM/Plurlrberor
rvIM/Irlectri.iu,., ,n,ort .i ,-,.,or" than 50% of the *oik tin-r" at the higher rate of pay for the posttton

after six (6) ir-ronths i'tl-re position..or.. tr*, is certified, the supervisor will code i' thc pre'tt-in-t

rate of rhe hig'cr pay rbr all leave ti,r-'; ,;k;; for the forlowing year. Then annua'y atier that' the

supervisor ".,"rr.!ilrr-,,;;**^tr.,ut "itl.,.r-the 
employ"" r""lt"a more trrarr 50% of rhe ti're i. the

rrigirer rate of pay-or'ilrr rnr-, 50% 
"f 

;;;ii",," i" thl nigh".; of pay' Based upon that certitication'

the rate of.pay ruouia be set ut tl.r" toru.r' or higher rate for the following year'

Sectio' 9.3 crassit ications antl *ates of pay-crassi lrcations a'd rates of pay fo'srt 'ct 'visory

Persotltre l:

f f ianagefposi t ior rwi l lbepaidal - t - l in inrunof10%abovethehighestpaic1
enrPloYee that is suPervised'

Supervisors
Supervisrrs rvrll be paid a minimu'r of r0016 above the highest paid employee they supe'vise' For

those rvr_ro ar.e currently paid .or",nJn ioy. ouou",rr" rrign.r, n"iq .1nr"y-cc they supervise' thcy

rvillbe held (rec1-circled) at rhat."r.^i"rirr" life of this 
"orLrtr."t''"ith 

the cost of liviug increases

addecl as uoted ir-r Section 9'3a'

';"";i,;1.liu" 
ro, Fiscar Year 201q (o:l::11'i.?33.i11;:);til*;':ti'' en':urovees rviro are

held (red-circled) ar a r.are higher than ten o"t"*ijio%o) aboue the highest paid enrployee

that theysuperv ise '* i t t ' " t t iu"awageincreaseof twopercent(2%) '

2 .E f fec t i ve fo rF i sca l yea r20 l l ( oc robe r l , 2010-Sep l : t ] ] b : . 10 , .? -1 t t l ' emp loyees \vhoare
l-relcl (red-circled) at a rate r-ligrt"l. than 

le:lL:^l-c"ent 
(iox) above the hishest paid employee

that tl_rey supervise, will receive a wage in.r-"ur" wiricrr reflects o'e_hu'drecr perce't (100%)

of rhe percentage increase irr the f^eat1r1-ra-c;-;;;'ton 
A"u consumer Price index (w)

fiom June 200g through June 2010 with 
" 

,ni"r,".* of on" and one-half pe'ce't (1'5%) and a

nraxiurum of three percent (3%)'

3. Effective for the fifteen month time period fro'-r october 1 , 201 r trrrough Dece'.ber 37 ' 2012'

etr.rployees wlro are neld (red.circled) at a rate t-,igt-'.,.h-.:lj..lcent 1t0'z; above the highes

p ai d ernp I oy e e th ar 1n "r,,0.* i;, ;' ill':lT,: sxfi ::*m*'il',iff 
'ilJ 

Hl3Jil.'
pt"*iirobxl of the percentage inctease tn t
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Section 9. ' l  Premium Rates

(1) Supervisory ernployees working at heights greater,than 20' from the ground level using ladders

or otrrer non_motorized equiprnent to i.u.rithose heights will receive $.50/hour premium for

the work performed at that height. The premium ratJfor the srving stage work at heights is a

scParate rate'

(2)A$2.00/hor- r rpreniunrwi l lbepaidwl- renape-rsonis insta l l ing,serv ic ingandrnainta in i r - rg
autornatic file alarrn systems, auiomatic sprinkler systenls, fire purnps and controllers; tests

eu'lergenoy genelators; installs, services, charges' recharges' inspects' or installs portable fire

ext i r rgr - l is l - rersandper forrnsbackf lowdevicecer t i f icat ion. . fhepersonnrust l raveaSeat t leFi re
I)epafinlenr fire and safety certificate and, if performing backflow testirrg, a State of

Washington certifi cate'

(3) A $ 1 .25lhour premiumwil l  be paid when working on swing staging' bootrt '  scissor or otl ter

motorized l i f t '

(4) A $ 1.25lhour Premiunr wil l  be

abatement work. The emPloYee

protective clothing'

paid whcn a supervisor is performirlg lezrci-basecl paint

r-nust be cefiified to perfon-n the rvork using the equipncut aud

Index (w) rrom June 2010 tluough Ju'e 2011 with a minimum of one and tl'ee-qnarter perceni

0.7 5%\ and a maximum of four percent (4%)'

suFr'.nv tsonv pnn uluu plv n-qrn's

is perfonr-ril lg
(5) r \s2.O0/ l rourpremiunwi l lbepaidwhenaVelr ic leMaintet ranceSupet .v tso l .

maintenance on solid waste cotnpaction vehicles and stationary collpactors'

Section 9.4a_.r.hese premium rates do 'ot apply to ten-iporary e'rployees hirecl by dispatch thror'rg' tirc

sgn^i"tV tttliotrs. 
'l 'hc Master Agreement rules apply'

Scctio' 9.5 capital I'rprovernent work-whe.r capital improvement program funds are used to pay

Regulal Maintenanc" ".ptoy..s, 
the rate of pay will be detern-rined baseil upon thc source of funds' The

source ,f f"ds .o,, b. .iittti Davis-BacJ;t^li; Deteyrina.tions fro'r the Department of Housir"rg &

Urban De'eropme't or frorn the State of washlngton prevairi'rg woge,n"r: 
l]* 

rate of pay rvill be

cletemrinecl by co'rpari'g tl-re av:rage f'o"'fy *uft for SH.A *oik"t' who are paid wagcs accordirlg to

rr.tis Mainlenunce Agreentent 
.fhe uu"rug" i-,or.iy ,"ug", have been oalculated to i'clude monetary

amounrs for 'redical, denral, retirementli;;'t;";.Juno rong-tern-r disability benefits paid by tlie

Seattle Ilousing Authority. There.r.rl rr.." r r.a"ction ir-r tn.1io"r worked per year to account for

A'nual Leave, si.t i.u* and holiday puv ."t".a and use<l by the average employee'

wrre' the SHA avel.age hourry wage is berow the Davis-Bacor or State prevait ing wage' t 'e ernployee

rvili receive adclitio'al compe'sation "iJto 
int::I:::tlial ir-r wages' The premium pay rates rn

Article 9 rvould also be added to any of the pa1'rates on these capital improver-uent projects as necessary'

when the SHA average hourly wage is above the Davis-Bacor or the State prevailing wage' the rvages

naid to the ernployees will remain as stated in Article 9'
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ARTICLE 10

WEEK'S WORK

Section 10.1 overtime-Except for Maintenance Managers, all time on the time card entry worksheet i.

excess of forty (40) hours per- payro.lr *;;'i,n;;1rn""gn Trrursday) and eighr (8) hours per dav' or ten

(10) hours per day if the employee is *";il;;;;-to *o't *t"tt stn"aule' shall be co'sidered overttme'

overtin.ie shall be paid at the rate or ti*. uni or-re-half, ."""pi ,hu, if an employee works more than two

rrours overtine on anv given dav' th' "'30i".'ee 
will !:,::T-TX*[T:i*:'j;,i'J:l1t'1'T'11'o o*

:[:'"tt:li$Jllil*;;il.li:""Til':J:':il1H[:1'Tii:[ffi 'm1l*:*ff :?;3:1"-"
shall incrud" A,.,nuul Leavl, sick r-"uu" ulra liuio-rroriauyr. irr" 

schedured work week runs flron"r

MondaY througl-r FridaY'

Scctio' 10.2 conrprcssed workrveek-An employee, with prior ma'agernent approval''ray opt to rvork

a 4_10 rvorklveek schedule..frre supervisor, wiirr the concunence of the Depart'rent Director' shall

crete''irc rvhich c'rployee, if any, .,n *otrt a 4-10 *otk *tlrt';fttt t"Ti-*:kJ?,tr5tlil:l,T;"*

:j:",.:.l,.l,H,iTii:*:',J":t$',T*:.*n:*'m'"X'*ql;?ffi':#H:Tlli'l;; 
'n; intent that a 4-10

rvor.k r.veek sr.rali i'clude trrree t:l.onr..rti""l;y, 
orr*rri"rr Jotl i'.'ituat a Saturclay at'rd S.trday'

wherc i.r eurerge't 'ecd a'cl/or un u..on-,*odation otor'r .-pioyee request clictate(s)' an alternattve

day(s) otf 'ray n. ,.n.ari.d betrvee'M;;;"y and Friday' wirh irutual agreement of the e'rployee a'd

thc AuthoritY'

section 10.3 A'thorization 
process for cornpressed workrveek-'r'he Autl"rority shall 'ave t'e

excrusive right to aclopt rures. and. nru..1*:o ainning una ,.gul",ing the 4-.10.work week progra'.r' T'-re

N{a.age 'cnt Rights ,.,,,1" i,-, this Agr-ee'enr describes the *,it"t t of which the.Ma.agct'ucnt t"uay sct

rhe generai worki'g;;;i;i",r, inrelatio,., to the efficie"", ";;n;;il,.utio'r' 
rvhich includes the 4-i0

work weerr. rt is 
"",,ir.-,r,."i"i,rrg 

orrn"ririo-"t',ung.'th- i"r*P,i"'of the 4-i0 r'vork rveek

; ; ; ;r"";; t  dt" ' ibJin Section 10' l  a'd 10'2 above'

Sectio' 10.-1 work Hours-.r.he resuil shift fbr T-rades e'-rployees working five. (5) 8 l-rour days "vill 
be

f ro '7 :00amto l , j opn - ,o r f rom* . . r r " . ; ; + - , : op ,o .  
rn . r " Ju rsh i f t f o r ' r rac l . ese ' rp loyeesworK lng

tbur (4) 10 hour o"r, i"ii, o" r, on-, ,,oo-^r" L s ,: o prr'r. rtr" t;*rJ"t rrrift for Solid waste Divisio'

emproyees wi' be il;';,il "," 
t z,:o o-.inr" ,rrnr"r -lu,",i?orial enrpioyees working o' thc 'ight

crerv rvill be rro'r 4:00 p'r to 12:00 
",;;i; 

o*-*r"rr(1/2);;;;'f;t i'*rr included as a shili diff-ere'tial'

The regular shift to, irua., .*ptoy.., *oro,n* r"r Hopgii "' 
spr"irr Portfolio groups cau be fron't

7:00 a'.r ro 3:30 on-,, s,oo am ro o,ro o,o lr'q,o'o "." 
to 5:30 pm. only volunteers iln.t it.tt existi'g staff

for these t*o rvork'g.rp, wilr rvork,rr. i,oo'am ro 5,30 p;;;; */'''"* rtun'ired that l.rave been '

infor'red of the r.oiir--*.,rt that a 
7,go ",-,o 

i,:o p- ,rrir,'n'"v ur required,of thenr' l'he informatton

regarding trre 9,0ffii"'i,ro p- ,t.,in'rlq;i;;;;,:;rust be posted on tl.'e job a'rno"nce'n"nt'

Work Grou

Janitorial !SfY49!

Hours of  r r  ork
6,00 u.nt .  to  2:30 P nt '

lO0  u .n , '  t o  3 :30  P  rn  o I

8:00 a.m. to '1:30 P nr

4 lO p . 'n .  to  l2 :00  a 'n

fuO u.nt.  to i : i0 P rn'  oI

8:00 a.m. to 4:30 P'm' or '#*ou.,r*.ryPEvIand
ipi.i"r P oitfol io (maintenance) 9:00 a.n'  to 5:30 P'm'
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:ilil?ilJ:li[1?:l'*',*,#ili{iltrJl:,1'-T;.":i':Hi:l']?':;1'fi:l'i1J:'*iin:1ffilsupervisorrryi1TJJTl;rux1xi1Tiiltl'TJlff fr**ru:*ffi::th""#ifr l'
medical accolnnlooz

;;;;i;" to the Labor'/Managenent Comrnittee'

Section 10.5 Flexibre schedure-Maintenance Techniciar-rs will be allowed to rvork a part-tinre payroll

week (Friclay rhrough Thursday) *1111. '"r-rtu,raura *."t 
"ni'o1-ru*ouy 

uno wednesday instead ot

Saturday a.d Sundiy to allow fo,. 
"o.r"r-ui"-r".ar,rt 

tt-," 
"o-il*t" 

*tiies at,HOPE VI sites'-Tlie

hor_rrs of r.r,ork will be determi'ed based ripon Llsage putt.rnr'oiiire tacitities' All overtime provtsto's rrl

Art icle 10, Section i0'1 aPPiY'

section 10.6 Sick l,eave for Increment weatrrer- wr-ren tl-re Executive Director declares that the rvork

clay is att"inclem'nt 'u"uth""'da1' '"'n'";;;;i;f ::':::li*i:*liil;ffiTJJT:#',1'1l1]"o'0"
itrclement *"utnt''Jf iitt-'" tt-t-tptoyee has no other annual

16 l.s Paid lor that daY'

Section 10.? canceration of wo.rk-carcelratio'of work due to s'ow wil l  not result in loss of Ra1 fo

regulerr c'.rproyecs. I,.'rployeer r"T-+. ;;r *orr. or 
" 

auiii"n *o'* is canceled will receive one (1)

a?" 
"i 

at"'ui l-"uut as colnpensattot.t'

Atl"TlcllE' 11

IlMI', o ILARY EMPLOYEES

Section 11.1 stan'lrard-s for ''''l1l':'n'v E*Pl:v::: ::iliil""t1lfiill^\:!:Fil1jj:j-1:'i'l[? "

i:ii[".',ffi.:",mr:i!il=:',:'i.',flt"::isTil'.,J"".i'0"]* rn" ning" be'lref-'lt , .
corrriburionr,o b" paid eiti.rer r",n^" i.rrii;;;, ,p".,iiii".ott""tlut bargai'ing agtcctneuts of the

at.liarcd u'rio's or, upon *riu.', ,."0,1.u:; i'. unio", rn" t'* 9"t:lil1.T::rJ:t 
t""fri::$i"l$;

e'ployce wr,"n1n" iring. benefits 
''= 

o^lo to the t'Tl-j.t1';::ilil:'i:i'.,t, oru-," teuporatv

, *,!. i" r, " : ?,::l i*ffi; ;:*: #:: :-J,:Jr 
r l en'ls I

empioyee or  tnel r  la \ ryrurr r  sr r -  

n  -^^ '^^r"  I .  ihe event  coverage of  the

S e c tio n 1 1 .2 p u b ric Em prov e es Retire'r en t sl :*l lli;3JJr','J #J*":lilt';; .;; J ̂ * .::.

x;iJ*:f **il:x';1::;::n"#"J';"":'il'ili;1lil*-'"1ff 'l*H:y"illtJ:'K"'anv
such ernployee(s), rhen trre rrur.yr" 

;;;;;;;orthe.Authid;-1;ii:;io'.' 
to 'out'" contributio's under

Article ', ,n"'ii" ""iomatically'."o|"n"a 
as a subject of bargattrtng.

section 11.3 Modernization work-Thc Autrrority may e'rploy temporary enrployeet fi:tl the Cou'cil

afriared unions for rhe purposes J-oa.*i zar\on"t;;;ii;jrion 
*orrt ussociated rvith l'roustng

;..1?J,.,i:l'?Tjtr,T?n"::';:-;'il:{t?l:ilji.:[$Lru'=*###,:::i#ikru".,r;';nrur*rft t':l;ffi n;i**l':;f;;;;i*t+'t'*'';*ri3iii*ffi '
;;; ^t" working on those P:.:qtut

wages ."a o*.?ir,,t,.r. *'r u" no arir.r.**r "no 
rn".'*u*lrl",rr. Muinir'unre Agreenrent wiil be

naicl to tf'tt *o'ttttt perfoLnring the work' 
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ARTICLE 12

HOLIDAYS

Section r2.1 uicrerines for Use and pay-Recognized holidays srral l  be Nerv year's Day, Marti 'Lutl ier

King, Jr.'s Birthday, Presidents' Day, Memo.iufDay, Fourlh of July' I-abor Day' Thanksgiving Day' the

day aiter Tria'ksgiving Day (in lieu-of colur'bus Day) and crrrist''ras Day. A' e.ployee who is

separated fionr emploin.,.n, on the rast scheduled workday preceding a holiday wiil not receive the

holiday pay. A, enployee who is on leave without pay status on thelast scheduled rvorkday preceding a

horiclay will not '."..iu. holiday pay. There rviri be three personar horidays to replace General Electio'

Day, Lincol''s BirthJay anA veterit:t o.* l-o be eligible for the personal holidays a rlew employee

'.r'st begi' .n.,ptoyr',].nt by June 1 for all'thrt" pt"o'Ll holidays and if hired after June 1 and before

Nove'ber 1 l ,  trre' trvo personal horidays wit fe al lowed ona utt personal horidays are to be uscd by the

erd of thc carendar year. If hired on or after November r 1, no personal holidays rvill be giver-r fbr tliat

calendar Year.

section 12.2 I lori tray pay_Tliere shall  be no deductio' of pay fbrthe horidays above 'rovided'

Scction 12.3 Horitr,y Double 
-r irne-rf e'ployecs arc 'equired to work or a recog'ized holiday, they

shalrbe paid at the rate of double the straight i.,orrly rate as set forth iir Article 10 above' In additiorl thc

employcc wil l  reccivc thc holiday pay for this clay'

Sectio. 12.4 Alter 'ate Holiday-whe.cver any.f the holidays fal l  o'a Salurday or a sunday' the

precedi'g Friciay, tlr the fo.,'.i and the following Mo'day, for thc latter' shall be substitr-rted therefbre'

Scction 12.5 rrerso'al Holidays-personal Holidays *ust be scheclulecl i .  advance ard not i ' l rrr ir '

clepartnrcnlot op.r,,,inrs as clete'rrin.a rritn" J.purtr',"nt Director. personal holidays must be taker.r

during tl.ie caiendar year and cannot be carried foLrvard as part of an e.rployee's autrual lcave' As stated

i. Sectio, 12..1, those er.'ployees o,-, puvroii ui the beginning of u calendar year will be credited witir

tu,enty_fou r (2a)t.,ur* oip.isonal t"uu* 
'frre actual creditirlg will appearon the first payroll of the year'

rvhich spars 'i-om the previous. calendar year to trre current llt.nau, y.ar, but the leave cant-iot be take.

until the cul'rent calendar year beglns'

Section 12.6 l ,roratcd personal I lol idays-At the t ir-ne personal holidays are used, employees rvho r 'vork

ress than a ful1_tir.'e scrredule will have the hours used for tt"r. p.rror-rul iroliday proratecl based upotl the

l.iours ir_r their regular work week and a irve (5) day work *""k. (e.g.: A person who works a thirty (30)

hour rveek, and rvorks three (3) 1O-hour days, wilibe awar.decl six (6) hours towards a personalholiday

and will need to use four (4) hours 
"r""rr^ri.uu.,o 

make up the differe'ce for a 1g-rrour day')

Scct ion|2.TPai tJHol idayPay-Wherr t l reExecut iveDirectordeclaresthedaybeforeal ro l idayan
increment weatrrer day, and tl-re employee does not have uny *n-,pgnsated leave available fbr the one (1)

day betbre a holiday, SHA rvill ,tlff p"l' ift. 
"-ptoy." 

for the holiday' The employee may be on approved

or unapprou.a teu'*'*ithout pay for the one (l) day only'
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ARTICLE 13

ANNUAL LEAVE

Section l3. l  Use of Annual Leave-Annual Leave and Anniversary Leave wil l  be combined and be

called Annual Leave. Regular full-time employees will accrue Annual Leave accordir-rg to the accrual

format and rate table belorv. Less-tl-ran full+ime ernpioyees will have their annual leave accrual pro-

rated. I]ligiblc ernployees r.vill be able to use the con-rbined leave as soon as they earn it' Annual I-eave

hours.,vill be earned bi-weekly based on the number of paid hours in the pay period. The t-naxitluur

.u'rber of paid rrours tliat canbe usecl for calcurati'g leave be'efits will be g0 rrours per pay period'

Iraid hours include regularwork hours and al l types of paid t ime off including annual leavc, sick leave,

holidays and perso'ait',otiauyr. Overtirne houri worked is not factored towards annual leave accruals'

.or e'-rployces hired alier April 1, 1987, the arnount of annual leave carried fbnvard at the end of the

calendar year shall  'ot exceed two hundred forty (240) hours. Employees hired prior to Apri l  I  ,1987,

shall accu'rulate annual leave at the normal rate and the amour-rt of aunual lcave carriecl forward at thc

end of any calendar year shall not exceed thee hundred sixty (360) hours or forty-five (45) days'

' l 'enrporary ct l lployees do not teceive atlnual leave'

Section 13.2 Scheduling of Annual Leave- Annual leave shall  be taken at a t ine mutually agreeable

betweetr tl-re supervisor and the individual employee '

Sectio' 13.3 Anniversary Leavc- Anniversary Lcave rvi l l  be combinecl rvith Atlrtul l  L-ceve rcc,t 'dit lg to

thc fbl lorving schcclulc:

Accnral l latc Table:

ANNUAL & ANNIWRSARY LEAVE
COMBIAIATION ACCRUAL
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IB 5.85 t2 .67 152
l 9 5.85 2.67 r52
20 6 .15 a  1 1

J . J . ) 160
21 6.15 3 . 3 3 160
22 6 .15 a  a a

J . J  J 160
- t a
L ) 6.46 4 0 0 168
24 6.77 4 .61 176

2 5 + 7.69 6 .67 200

Section 13.4 Leave Without Pay-Leave without pay rnust be requested in writing by the employees ancl
approved in advance by the Depaftntent Director or designee. Unpaid leaves of absence, inciuding
extensiot]s, shall not exceed five (5) months duratior-r, although special protection lray be extendeJ to
ernployees on leave rvi lhout pay for nrajor injury or i l lncss.

hl except ional c ircul l lstat tces beyond the employec's control ,  leave without pay ntay be gra' ted basecl
upoll the employee's past attendance and performance if all arinual leave has been used. Leave ivithout
pay nrust be apploved in advance by the Depaltnrent Director or designce.

ARTICI ,E 14

SICK LEAVT'

Sect ion 1'1.1 Sicl< Lcave Accrual-El lployccs wi l l  earn sick leave hours bi-rveekly based on paid hours.' l  
he accrual rate rvi l l  be based on 96 hours annual ly (3.69 hours per pay period) lbr a ful l - t i rne enrployee

aud prorated for less-than full-time enrployees. The maximum nurnber of paid hours that can tre used l'or
calculat ing leave benef i ts wi l l  be 80 hours per pay period. 

' I 'emporary 
employees do not receive sick

leave. Unuscd sick leave niay be accumulated without l imit .

Sect ion 14.2 Use of Sich Leave-ln computing sick lcave, employrnent shal l  be considered on a f ive (5)
clay-per-rvcek basis.  Leavc may bc takcn in units of not lcss than onc-quarter (1/zl)  hour perday.
Absence for a period of three (3) days or more, or any absence for sickness irnn-rediately preceding,
during or fbllor.ving another type of leave, nray be subject to certification by a physician ol othe r

practitionel'. Sick leave will be granted for sickness or preventive treatment (dental vu'ork, etc.). Abuse

of or f l 'auclulent ly obtai tr ing or atternpt ing to obtain sick leave is cause for terr .ninat ion.

Sect ion 1.1.3 Sick Leave Accumulat ion-Unused sick leave may be accut 'nulatecl  without l int i t .

Sect ion 14..1 I tet i ree Health lnsurance Benef i t -Employees el igible for ret i renient who have ini t iatcd

nonthly rctirenent benefits under the State Erlployees' Retirement System shall be eligible for health

insurance coverageunder thesameprogramfor re t i redemployeesof theCi tyo fSeat t le .  I f theenp loyee

is eligible for retirement but does not begin monthiy retirement benefits irnmediately upon termination

of employntent rvith the Authority, but does continue medical insurance through COBRA, that person

may enroll in the retiree plan any time during COBRA or within 30 days after the temrination of

COBRA coveras,e.

Section 14.5 Sick Leave Payout-Any empioyee covered by this Agreement may designate a beneficiary
to receive a cash paylneut in an arnount equal to tw-enty-five (25) percent of such employee's
accumulated and unused sick leave, which designation shall be in writing and fiied with the Authority,
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a'd i' the event of death of the employee, such payment shall be made to the designated be'eficiary at

rhe rate of pay of rhe ;;;oy." in effect orr the iuy ptiot to his or her deatir'

section 14.6 State ['dustriar Insurance-Emproyees sufferi.g illness or injury compensable under the

State Industriut tnrurui.. 
""a 

Medical A;d A;, shall ,....iu.'!orprnrution tor time lost due to injury in

the following waYS:

(1)Enrp loyeesmaycl roosetousestateDisabi l i tyCompensat ionbaseduponStateguidel inesfor

Payment, or

(2) rlmproyees may chooselo use sick leave in lieu of State Disability co'rpe'satior-r u'til sick

leaveisexhaustedandthenusestateDisabi l i tyConlpel lsat io t l ,or

(3) Emproyees ,1ay choose to use sick leave ilrst a'd the' an'ual leave i' lie' of State Disability

co,r',.nr^tr",r'r"i'all annual r."". i, exhausted a.d then use State Disability cor.npensatton'

(4) Compensation from the State that is received by the e'rployee while using sick leave r.r'iust be

reimbursed to the Authority f";;.,yr"g back used sick reave. under no. circumstances car.r

er_nployees receive sick leave urra stui" conrpensatio' for t'e same period o'disability' All

rei'rburse'rc.ts will be used,;;;back s.ici< ieave first a'd then anryal leave if the entployee

has used annual leave ancl.noo#ro buy it back r-rsirlg paymeuts rcccivcd fi'orn the State '

sectio' 12r.7 payme't at Terminatio'-A'eurproyee 
covered urder this agrecnrcrit  rvi l l  bc paid-u' t tr

trverry_livc (25) percent of their .urn.i;;;;;r.i si.t t.uu. trenefits upon their volu'tary termtuittto''

Scctio' 1;t.g conve r.sion of sicrr Leave-A' em'loyee c1n convel't sick leave to annuar leavc .t the

pro porli o n o r tou,. 1+ j li:t, :r Ti:# |JhT*ih::*1i r* *: 
.:; 

Jil*:l,"":i 
an'uar I eav e

i-to,-,t'= hlve bect-t trscd' 
'fhe converteo

Sectio. 14'e Mocrinecr Dutv-rhe Authoritv will endeav:ililitJ:l$i;;:::ii'-'"'ffi:',:: j;j'jlff:

tftii*:rtn#:liil[:'a:'#T::';l'?i]'l:Tn$nt*:r1"":'*:"s$'i.1',"'
Deparr'rert *irr uiro Le invorved: 

,1,l;;;*rity 
wit d.i.rn.rir.," wherher a'y N'lodified Duty is available

o. a case_by_case basis, in cooperat;;;-h the Lmploy"",'in" LIuman l{esources Director a'd the

et]rployee's olir':";;';r-}" 
t"" -tf]o'i'" tne release fbr rnodified duty'

Funtily utrd Medicol Leave Act . ..o qn\/'.,reviously accrued seniority as a.result of ullpaid leave'

,',il#;iimilt;tfJffi lJ';.ilT!',fij'.:'ffill j$l1ii*;j;"''u"'ni'lvr'uu"
(both FMLA, WFLA, d ;.d;l ::: .- 

irth iisauilitv)' and miiitarv service' At the

e'rployee,s option, sick or uacltion l"au. frour-, irr. .n-,provee's accrued leave .ray be substi-

tuted fbr unpaid leave provided for in this Sectiott'

( 2 ) U s e o r p ai d,, * : i' : ffJj'H J ffi }; ll: t""",i'iffi!i tiiil?l : T :;, T',:lJ' ::l: :
emPloYee's request' Le

p re *' ancy D i s ab i l ity R;;il; i".' ut"'''.'l tvlt'*" ;;;'13r.'f 
]*:y 

di s ab i l itv)' o r the

waihington Family ,#J,i;;'rM'f. in uiaition ro the trverve (12) rveeks of FMLA leave

even ilrhe reason lor tne leave is tt'o u-truuiirying condition under FMLA'

(3) I l lnessor temporarydisabi l i ty resul t ingf rompregnancyor .ch i ldb i r thshal lbet reatedaSany
other temporary iuness':;;#;u;;.'-nit^uiilivl;";' irovided on the basis of preg-
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'ancy/cliildbirth sha[ be granted for the period of actual disability. Leave grar-rted urder tl'ris

Subsect ior rshal lbe inaddi t iontoanyother leaveprov idedinth isAgreement .

(4) Seniority shall continue to accrue during matemity/pregnancy leave (both FMLA and

pregnancy disability leave). An ..ptoite will Ue attoweO to return to the same or sirnilar job

with the same pay after retutning i,o- p"gnuo"y disability leave' providing the employee

ca' perfo'r the essential fu'ctio's Jti"tt iosition' with or rvitirout reasotlable

accommodation'

(5)Anel -noloyeeunder t l r isSect ior r ise l ig ib le toreceivet ransf .er ret l leavef t .or r - re t lp loy.eesrv l to
wish to voluntarily donate l.uu. pur.,-iunt to Arlicle i4, Section 1a'9(6k)1'

(6) In order to be eligible for FMLA leave, an employee m-ust have beeu erlployed for at least

trvelvc (12) monihs, and have rvorked a minimunl of 1250 hours during the nvelve (12)-

t - t ronthper iod i - , - ' - , .a lu t " ryprecedingarequest for leavepursuant toth ispol icy '

(a)  LeaveEnt i t lement .  Forpurposesofdetemr in ingthearr loLrntof leaveavai lab lc toar ly

en]ployee upon rcquest ancl."*.Lp, as otherwise provided by the FMLA' the Authority

rvill measure tire twelv" (12) ;;;in perioct backwarcl from the date the individual

employee uses any FMLA o;iiti;; leave. 
'fhe Autliority may' uPon,sixtY (60) days

notiflcation to its en-rploy..r, ;;;;;;ilre method by which this cletemrination is nraclc

rv i th  thc t  I t r io t l 's  aPProval '

(b) ' \nnualFarn i lyLcave.subject to t l renot icearrdcer t i f lcat ior r requi r .c t r lentsdcscr ibed
herein, an employee may ,"qu"ri una the Authority will provicle a.tltaxitlutl.I of trvelve

(12)rveeksunpaidfanr i ly teav" . tur inganytwelv"oz lmonthper iodfor t l re tb l lor ,v i r rg
reasorls: (l) the birth or 

"or" 
of ,, n.*lborn child, l2; plo."n-ttnt with a'e'ployee of a

child lbr adoprion or tbster.^;;;i;) tocare for the enrployee's spouse' domesttc

par tner , " r ' i rao,parent* i ,n .u, . ' iousheal thcondi t ior lor (4) theser iousheal t i r
condition of an ernploy"" :1.i:;';;;;";;. 

.mployee to be unable to perlbrn'r tlic

lunctious of the employee s l t lo'

( c ) I f bo thpa ren tsa reen rp loycdby theAr - r t l r o r i t y ,anddes i re to take leaveasa resu l to f t l r e
birth of a child or to care rol. ,,1.rr a child or alternalively as a re sult of the placetrent

rvith thc employees or. .rririio, uaoption or foster care' tlte parents are entitled

rogerl.rer to a total of twelve (r i; *."r., :f.l:uu". 
Family leave taken for tl-re care of a

newbornorarrewlyp laced" .uaop. .achi ldmtrs tbetakenwi th in t rve lve(12)rnorr t l rs
of the birth or placement of the child'

(d)Cont inuat ionofMedica lBenef i ts .Dur ingtheper iodof t l re lea.v l ' t l - icAut l ror i tys l ra l l
cot]t i truetoprovideitrsurancebenefitsontlresanrebasisthatsucl"rbenefitsrvere
prov idedpr ior tocommel lce lnentof t l re l . "u"o,ont l resatr rebasisasprov idedtoothel
.*prny..i in the evenr the auirlo.itv plan changes during the"timl^1f the leave;

prov ided, l rowever , that t l reAul l ror i tymayrecover t l recostofpremiurr rspaidfor
maintaining coverage for the.*proy". underuuJ grorp health plan during the period

oft l-reFMLAleaveift ]reernployee^fai lstoretunrtJ,voit. forreasotlsothert l- iarrthe
cont inuat ion ' recuf fenc,o,on, . to faser iousheal t l rcondi t ionor .aSaresul to f

"it.,n',,unces 
beyond tlre enrployee's cotltrol'
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(e) Reinstatement. Upon return lrom FMLA leaves, an employee shall be entitled to the
position of employment held by the employee when the leave commenced or an
equivalent position with equivalent employment benefits, pay, and other tcmrs and
conditions of employment. The employee shall be reinstated to the same or similar
position at li is or her former work site, or at a work site that is geographically proximatc
to the employee's fomrer work site, if the employee can perform the essential functions
of the position, with or without reasonable accommodatior-r for a physical, sensory or
mental disability. An ernployee who returns from a leave shall not lose any benefit
accrued prior to the date on which the leave commenced. No employee who returns
from a leave shall be entitled to any right, benefit, or position to which the employee
rvould not have been entitled had the eruployee not taken leave.

(f) Notice. An eligible errployee who foresees that l.re/she will require leave fol thc
birth/care of a child or placement of a child for adoption or fbster care, must notity, in
rvriting, the Fluman Resources off-ice not less than thirty (30) calendar days in advance
of the start of the leave. If not foreseeable, the en-rployee must provide written notice as
soon as is pract icable under the circumstances. Not ice may be given by the enrployee's
spokesperson (e.g., spouse, adult farnily member or other responsible party) if the
employee is unable to do so personal ly.  An el igible employec ivho lbresecs thc need lbr '
a leave of absence due to planned rnedical treatmeirt lbr hirn/herself, his/her spouse,
chi ld,  parent or donrcst ic partner,  should not i fy,  in wri t ing, the Human ILesource s off  icc
as early as possible so that the absence can be scheduled at a tiure ieast disruptive to the

operations of thc Authority. Employees rnust give at least thirty (30) calcndar days

rvritten notice or fourteen (14) days notice for tenninal il lness of child, unless

intpract ical ,  in ivhich case the errployee must provide as rnuch wri t len not ice as

c i rcurns la r rces  pernr i t .

(g) Nlcdical  Cert i f icat ion. I f  requested leave is to care fora spouse, dotnest ic partner,

chi ld or parent who has a ser ious health condit ion, the employee may be required to f i le

rvith the Authority in a timely ilatuer a health care provider's statetttent that the

eruployee is needed to care for his/her son, daughter, spouse, dotnestic parttter or prtrettt

and an estimate of the amount of time that tlie employee is needed for such care. If the

requested leave is due to a ser ious health condit ion of the employee which retrders the

enployee unable to perfonn the functions of the employee's job, the etnployec may be

rcquired to file with the Authority such physician or health providel certifications as

are required by the Authority consistent with the FMLA. In the event the Authority has

reasolt to doubt the validity of the health care provider's statetttent or certification for

leave taken where cerliflcation is required, the Authority tnay, at its expellse, require

second and third opinions as specified in the FMLA.

(h) FN{LA nedical infonnation oLtained by the Authority rnust be kept in a separate

colfidential fi le in the Human Resources office and be accessible to only the Flumart

Resources staff , Executive Director or Depafiment Director on a need-to-know basis,

the employee's own doctor and such others that the law requires.

(i) Intermittent Leave. Leave taken as a result of bir1h, care or placernent for adoption or

foster care may not be taken on ar-r interrnittent basis, Subject to the lirnitations set
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for lh in t l reFMLA, leavetakenasaresul to faser ious l rea l thcondi t ior io faspouse.
c l r i ld ,parentordomest icpu, .* ,o ,becauseofaser iousheal thcondi t ionofan
employeewhichrenderstt ' . .mptoyeeunabletoperformthefunctionsofhis/ lrerjob
nray be taken on an intermittent or i.educed t.uu. ,.*'.aule wlren such need is certified

by a health care provider to be medically n...rruf, provided that, where such reduced

orirrtermittentleavel,ro,",."ur, le,theAutlroritytnaytransferanernployeetoatr
alternare position with equi.li"rio"t and benefits which better accommodates the

"'oploy"t'' 
recurring periods of leave'

C) Noticc of Return to Work' EmPloYees 
]l::ilO" 

leave purs'uittll"'l" provisior-rs of

this poricy and the FMLA must provide notice rcgarclir-rg their i'tentions to return ro

work every four (4) wee Ks'

( k )Anyen lp loyee rnayapp ly fo radvanceds ick leaveup toa l im i to f ten (10 )dayswt ten
tl-rey do:;r';;;r;tr,"i"nr.i;r"uu. 

to use for the err-rployees' recovery fionr sertous

illness or injury. Advanced '1"r. r.uu" will be 
"i-uu"to 

to the Autl-rority by tlie

"n]ptoy." 
,.t o..r,,,ing sick leave upon retutn t"'ill] ti;]" rvork tintil the nuurber of days

aclva.ceci cquals the 'u'rber;;# accrued ut ut" 'ut" oi eight (8) hours per urotlth'

( l) . |hevoluntarl leavetransfelprogram,] ' .1:g..gi i l t l reSI.IAMartutl lo.f-operul iolr.s'shall
provicle i'rco're protecrio' iJ;;tT;*,lar SllA ernploye es tt1.:tl.Y'1.:oation' and tlrelr

do'iciled families, *'o n# i"t"t?tt*a an il'-ress' injury' impair'ent' physical

co'dirio' (includi'g Or.*tt",lri;; ';;;; t""dtii;"' *i]it-t' are of an extraordi'arv or

sever.e nature. 
'fl-ris progra-.i'irLptuio" ln"on-'""p'o*ttlot]when such an ilhlcss has

'u"'"a''n'is lir<elvll::Y:#j"J:J,':Jff:::r*il:'xil:H::;J"T::"':':''J"fu"
en'iPloYt-nent because oI tnl

rhispolicy.f yd,T#."::yJ?il:'"H;:""j1,:?:Y::,}'l::,]i;jii":ili]ffi
benet-tts with other staff' Leave^t]1"':l:X.:.;;;;; 

fronr disabiiity insura.t'",to::'.ug"

';]jil:*jffi i :::':::1 ?ll'?HJ: :::ffi ff 'o'r" no'n'al sar arv receiv ecr bv the -

recipienr, nor to exceed the employ."', norn.roiir.;;;;,;;'"a on ot-t sO-'rour pay period'

_frre maximum number 
"il;;; 

dat can be transfeired into a recipiert's accourt is 720

hours (90 daYs) Per.. incident'

Section 14.10 Bereavenrcnt Leave-one (1) dzrv "ll'tr"v:iJr:'i5:1*il1i":^llfffii'ililqt,,it.
'otincatio. ro trre .,0"."i'.' i",l:.:I:'i;,:*:?:l;'ltl?;I#ilr"'., .iuri'*,.t.,ita, grandchild a'd

;*''r"J".,tJ,'#ffiJJri:x"'ff:J'ff:i,i'#";;;;;';''nouse 
or donrestic partner

MEDICA DENT4 VISI FE TERM DISS LITY. AND ACCIDENTA

DE AND trIS EMB N T P ANS

rli#ifxnr,nxffi "TTlliltr:?*f f'],T:,1'#i*t-nl*:;5:fiT;;l'ffi ilil:l:Section 15.1 Benent Package-ri'::::::3,:ll;:f.--*;ifr:::t':'::ilil;1il'tfril"'l#:Yli}lj::xtirJ;1"'"il:i:::;iJ5iJiTi"ill{}i,i:,;;i+#i**[*:lllrl*l'T]l"Tl{ jii^'
l;ffi;;.,"."i, ,r-I" Authority is to offer identrcat Denc't> 

fi;r";" th" b.,r.fit plan without the

city. The clty ,.s"ru"";;;;;i*;, ro modify, expand or otherwtse crlallss Lrru uvrr"' 

pase 2r

ARTTCLE 15
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Authority approval (including imprementation of a flexible benefit gran) an^a..1rll inform the r\uthority

"iii, in,L,'ito,.oai;r*;*1,1ffi5,.;il-..rt;;:*litJllfi'lT,YiixH;f,JJlJll'
in" atrt 

"t 
Seattle's guidance and practtc

a'd other expensesn?i-"or"r"a under any of these programs'

Section 15.2 Initiar Erigib.ity- coverage for medical, dental, vision, life, long term disability' a'd

accidental deattr andiir",".*u.r*"* 0.."*", "ir."ri". 
o'r'r''L i"i t"r""aar day of the month followi.g

the employn.,"n, aui" (nrrt ouv :ry"*)]ii;; 
il auv or*oiri;il" first calendar dav of a r.'ot.ith' then

benefits will begi'ooirru, day. If the fi;;;;J*9rt., n",",rrl n*it"L"aar dav of the month' then

benefirs wi, start 
"" 

in. n*, 
"f 

the.folrowJng ,r-,ontt',' u.' r,."*oi;' iil; fittt ofitte month falls o' a

Saturday, and the.*ploy..,, f,r:,91r_"ili?k't;;;M""ar 
iiilr 'nrtJlutrnau' dav of the mont')' the.

tr.re emproy.",, b",.,.i,ts wourd starl on rrr. nr.i 
"r,r-r. 

ro'o.'Ji);';;;;' ;"en though the e'ployee's first

day of work is 
"n 

tft" i"tt work day of the month'

Section r5.3 co'tin.,"^* Bl,?:lllt t&x'",'"l""Iilllir:::3il:ff[:ryijil|,]:':::ii:ii::l]:"
t" qr^fify for coverage forlhat montn:

of lrftee' crays or i"r!. Aut',oriry puyn.rJni i"r;n.nt, t9' r'"oilttt: li t:.1I: r'vitl-rout pav shall be

disco'tir-rred on ttre first of the rnonr*' i,r *rri.n-the e'rploye" is tn lear'c witho)t poy o. the flrst

r5llililil}ili+".lilJ'il;',11'?$*fiii'*,;j:'1tt'-","J:';'ff::i.J:l';::s"rm:','
abserce is i.volvecl. ll'rplovees on leave::'H::litJi;t$:,}.:#'n*r,-"*0"'rsc, or self-pav ror life'

e I i gibi I i tv 1 or a'"tr'ori'v' o1 1'u91, ll {f, * Hf"*.:?ilpi;''*:]: J*' ". 
t

l ; ; i *  , . '  ' ; t  d is lh i l i t y '  o r  acc idc t t l r l  c lc r t

ffi:,;lil;1,l.*llxffffii;lt:J:ilJ"'TJ':fiJ'"'ilTllffiJi':l:'#::ililJi':lllii;',i;1l"i.''
rctttru u""',,, 

Rerurn on rhe n,,,ll'1:::i-f:.:i:,f:}'ffff.1;]::i:,""::ilil,i:l::ii:Ti:i:ii'
(2) Rerur' the sixreentn ,iliir*i^in.rnJ ortrr" ,.,-,o,i1.,,, coverage reinstares tl.ie first of the

following montn'

E'_rpioyees nray obtair-r benefit information frorn the Autl-rority's Lru'ran Resources I)epartnrent'

ARTICLE 16

RE'IIREMENT I}ENEFITS

Theretirernentbene|ttsunderthestateE,mployeesRetiremerrtSystert lslral lbe
enployee under 'nt i''i*'i'*-State 

g*pr'oy.tt Retirement Board'

ARTICLE 17

providecl for eac}t regular

rr is under*1*::::,il,otffi:"ff',ffilil:,]l?y:Tiii?,".:l*ru::"J':1'J:i:1:lJi:'iJiH"l'' 
"'

to equipme* "Y'TT"h'rtr""i"ttr uidi'ion' to the buildings'
work in coil lectlon wlrrr rLr uv!u^*- 
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ARTICI,E 18

ASSIGNMENT OF WORK

Allregularemployees,aswellaStemporary., lplo|1":,, :?j"transferredand/orassignedtoany
project coming,rno., tt,. management andior clirection "f 

rh. ;;;;;ity eitherrtirectly or indirectly' Att

::,'m;:?ilfi L?::i#::iT,:##J'T''ffi i?il':'il#'::',:'T:'lilil"':;?1ffi 
:*:-

"oprt."r,,"nrcrniurll;],,X3;:,:;fil:'r?if:ilI***"'J,ffi1:J;':,:'-T':""#L'i:J::1'::n"]a '1'r'" "pll"^1.'.';o is rempor",,r, ",J,*,'.jli.o"'JtiurH":li:f;l"l*inn:,'l;:,iffi'Hff'9.3. A slUlervlsor \\ tl-,"" ,up.rvisory class
*"s. uAir ' , , ted to the appropriate rate l l l

dcs]cr ibc. l  in Scct ion 9 3'

ARTICLE 19

Secti,n 19.1 l'rotective Clothing-I'he Authority will provide all protective clothing atrd cqrtil 'rnlct-tt

*ffi :i,:l,yj:r',t'ffi ::ir:H"xi:*::Th j:ini*:l*:ru"#:::: j'T'iil:'"T:"
rvill bc .acle to in.T."r. fbot protectio'for en-rployees ope'ating power mowers' it being agreed that

il]i::i,t'J,::\'":li:',';"'i'"'d**i'fi #iffi [i^.,,,"-*']r;Hl:nHl;T:t:'ff ]$(r000
t,,"e i,,.a.r,.uiend;y; '11"lTl""r.ffiil::*j;fff:;1:Tlf;:"'1":"'ilillilJ:'l'L"-"tTil;
;i.;;". In adclition' for those fepeateo 'i.: 'T:.';i l i;^i" 

:rvailable suitable footgear lor uss Lrur rrrt)

deterioratio" "ro";.""uiioo,g.ur, 
,,r"i"*"riiv *'r rour"'^iuiiut'i"^"ir"nr" footgear for use durins

such rvork assi gnuents'

sectio' 19.2 uniforms-The AythTltv will provide riv.:.(:) 
work shirrs, annually' to each employee'

clea'i'g ^"0 ".,.rlii.n-ce 
of trre.rn,rf ,l,irJrJsponsiuilitv'"i:,h" 

t"Ji"idual enrployee' The Ar-rthorttv

rvill replace ",, 
,""n *"ro out .f-rirt, opon;;;;i such shirt by tl-re e'rployec'

ARTICLE 20

L-OOL REIMBURSEMENT

Secti.n 20 1,,einbu.,.r.:..-:1.,1,i:Tl'il:1ffi,T;;:::T]]i::iitllii:ffi'i"i',''"fiii*',i:i'
i*t au" to fir'e or substantiated tliet

rhe tir.'e or 
"_pioy.ent 

and upd*r;;i;ril;u, tooi.,ur" "Ja.a 
oi subtracted fronr rhose required to be

supplied o, ur...-*i"r." .1n. 
,i.,.*,";ilil rn"'rr. r"o-ii .o to the operations progran.r

i:ffi [:.;;:*;TrJ#:i?f; :'iwHfr ,"i.,ffi ,:',i:'5lr];:J"T'Hilveesmus"rave
the inve'tor, * nt. prior to tt," to* und ̂r. responsible ior notifying *unu'g;ent whenever personal

tools are renroved from Authority propefly'
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section 20.2 Toor A'orvance-The^Vehicle 
Mechanics and the vehicle Maintenance Superviso'will

ailorved a $750.00 ,ooi utto*unce for 
".;;;;i;;;;, 

vear for tool replacement or upgrade' Proof of

purchase will be 
"#;^;tfo'e 

reimbursement can be made'

AR'IICLE 21

be

Durirrg tl-re term

this Agreenrent'

of tl-ris Agreel-uent

All disPutes shall

there shall
be settled

STOPPAGE OF WORK

be no stoppage o1'work arising out of the application of

in accordance with tf-'"" i'otlti"''rs l-releinafter set forth'

ARTICLE 22

'"'J,ilni[',I:,f ,\',;:,i'r;+i:ti]dili;{'J"Tffi ililt*t*ililfi ,'ffi $lrr::.":"
gii"uun." gr3ced,r1 evarce of rhe.rut'ro'tv'Igu*tt,tt]" t*l;rl" 

l'*J?]:::ilit
;;;;;,"J tnc stcps arc similar tg'u'*'li"'l::T;,,';;;;".';.'.'icate this grieva

rvho considt" t''it.t-tttiil'tt;;;tii 
unjustly treated nust flrst cor

rcllresetltativc' .-r^^rl ,r^r he r-rracle t'elroactivc beyolrd the date of thc

r\rbitrario,r .rvards or grievanc"::]t:ffii]t|,|Tllii::,lli]11,;,^,,* a"," tLing thinv (30) calendar

occulTerlce or noll oocurrellce. T:" ltl:
clays or less prior rnin" i"l,iut nting of the grievance' 

r., i ( 10l^) of thc e'rpl

'r,{1i';,?,';fi '"'.1;.t,rryrut,1i{'f *:ti*,,:t.";l:i::ii'"'hiff '.'!"?":*il,';ii]:}:i;:*
*iii.i",r.rt tirne limits set fbrth herern'

coulract  v io lat ion '  . . i  r r -  ̂ r^ l l^ r r r i r . ro r - r roceclure:

l \gr ievancesl ra l lbeprocessedinaccordancewi t l r t l re fo l lorv ingprocedut

Step 1: A grievance sha' bepresented i'writing, includi'g identiticatio'orthe Sectio.(s) of the

Agreenren,^1,:-,11111#:::tiff ii':lffi iil1il**i:::::il'J;':Jl'"""?ff :'J"
every

Manageme"llotlli]:)',iX.'' 
",,",ia"r 

days of the alleged "^"*tL:.:,"^';1.,,."."* Administrator or
enrployee witrrin i'i,rir'orr ."r."a*,ilr, "ri,Ti 

.'.g:i:#;;;"i"r^rir" 
rhe parlies shall '.rake

errort ro sett,e *J'*i,'J.,x#a:a::r; :****.:n:;:;ll#ffi:"$:f"'*""i, 
t'0) care'dar

Operations f'ogoil Adnrinistrator,t 
U.r. Council '"0'"'#it-t;; ;tt' I"ttt"t.t-'"t.tt '""tft"a at Step i shall

Jju, uttt '  the end of discussions wrtr

i"'ntt"i^"d bir-rcli'g' . i r :.^ e+o,r I the council representative shall for-

Step 2: If the grievT:" i: nor resolved a1nLo11,{e.^d in Step 1 the counc"o;;r;"(D 
;alendar davs

rvard rhe grievance to tr.," o,*:l:1.:iii""** "n'$ffifftil::,x,1J';;;;;J111','1.':'"o*

::lil :l: ;':li*itmi 
"#' 

lr:'?'li'+i:iJ;;;; 
;" b e1ncil rerre se':r'1a'1 iv e a'lrd tn e

aggrieved "".'0.;;?;, 
,;go',.'. *i.1.r* e,operty vunug.JJ,u At1'-,-,inistra.::",T3ffi:ilfj:'";l

tii;:tff ?r;illi::rmil""':?'n"iry"{ry;lt'";i5i:l::J:lii;"*oo::i:::':"n''
give a written "i,*1.,," 

,n1t::l.j|'li1ii,"{;'f;ilil?t"'l* 
i^v' after the grievance meeting Anv

settlement reached in Step 2 shall be itnat &llu u'ru'rb' Page 23 of



Step 3: If the grievance is n.ot resolved as provided:i:t ffiil"'ll!iljiffi;IJ:$T|:

*,m:*:**Jnil*y$ll.li;l;Jl*i"?ii,l?ii,:.Tii;;.ui.''q",davsof 
,he decision

issued ii.r Step 2. The Human R.rour..r'I]i*;i;, sharl investr!"i"'irtl aileged contract violatior-r and' if

deemed appropriate' shall convene ' T";"; Y l"i'i"::l' 
(t;;;J;;' ;:ry'TJiiiitttt'"";li'::Y:t

grievance be*veen *'i;*1l:.o::lllynn** nx*J:n":::s'::ti:ii";'"- I'o-i"istrator

[:ill-,,?J:rull[*:H:'JH.ff ;i;;,"t'"i1;,ff;,TJffi fi f ;i"']'iJrorrvarda
rvritten reply to tn" J"'"tii ^" settlement reached in step

:i:J:i:ii#,:t"J";:T':i'l'.}'^-;iiiil?"1ffiiffiItT:\3iJiTili'fi::;l':ili'iJ'H\..ll"i'"J
the cou'c' ra.s,;,,;;;;"t tin'. trn,iil]"*;;;;;*'lli**i:'1,: *:*:i[ii::i""":']"J""
party. Any tin-re fl"tiit i': 

il1" stel:-may be extended lor a p

[f *u,uut agreeureut of both partles'

AITTICLE 23

ARI}ITRATION OF DISPUTES

ln the evcrr trre rcprese't.tiv.es. ca111t agree 'vit'in.ren (10) calendar,o.^t: i^n:'thc 
Authority's wttttet't

::i,;ilJ:';';'l;:l;:J:J:l';.'.,t{;",}i'tj Hilti;t':ti'ffiiJfuffi*'
;ffi 'l:l::iilffi {i4p4il:':i"J::}.i:ffi ;1lffi xriqgilirl.,-^;1;1i3i:"'
fro,n trre list, rrre,ilr,i," stLi\e n,,, Juu b9 delerni1rle,f f3i#iii*""',,ffiiiil?lilliiiil".
arbitrator' 'n" t" '?' t l t"*"n t111.tpartv albitrat ion shatt 'r

;;;io.e,"iTxHi*qry-j,ll$$..;:#;ijdilllit'ffi 'ilf ffj''r;ffi '"
shall itrforur tt-tc

.'""ij;ii"tt ol the l-ieari'g' 
'lhe dcc

Autliority, 'rt" c"'"tit a']d tl.te enrployees involved'

ARTICLE 24

REDUCTION IN FORCE

Scction 'n'1#Jyi,"iil:,*,:l::,1":il,Til,':*:fi'f"?i"i}:li::i;T.j;.",X[lll,,.
( l ) '

specified ptli"l:^:,til; 
it'tinuttt at the end of the specrll

;i;; i ; t "' ;, .',: T 1l'*' n :'.Tii-lff ,11 ;;,i; * r e m p or arv nt*:n fi1fl :#
;;;;;;iunless advised to tl.re co'ttrary'tn 

;tffi" Union bene

;Hlltff 
P"uuitlng wage and recerve

''lffii:iiiJ.".{illi::iJis;f:#il:;IY;'ilJi"J""';:'i:''i;[l'tii:i';'Hl.,l['
;* which shall be tt-::]:"::;;", 

in supervisory posrtions by reason of trat'rsfer

(3) 
:i"r1'iff:::If$'T fll:'*T.i,l:tT 'r""oi'"r'i'nar period rvhich rnav rast a

period of six months' 
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(4) Regular employees - Persons employed in a regular classification for an indefinite

and unspecified duration on a full- or part-time basis, and who have completed the

probatiolary period. Regular employees shall be paid and receive benefits in

accordance with this Agreement'

Section 24.2 Terninotiotr.
(1) Temporary or introductory employees may be tenninated at any time at the

AuthoritY's sole discretion.

(2) Itegular employees, including those on provisional status, may be terminated only

for just a1d sulllcient cause in accordance witl-r the Authority's persontrel nlanual.

Just ancl sufficient cause shall include, but not be limited to, uttsatisfactory service'

attitucle, attendalcc or perforrnance; violation of SHA's rules and regulatiotls and/or

failure to follow instructions of a supervisor'

(3) All regular employees terminated for just and sufficietlt cause and temrinated

i'troductory er',rployees shall be paid for eanred accuuulated annual ancl alluiversary

leavc but not {br sick leave'

Section 2.1.3 LuY-Off.
(l) Layoff"is a telrinatior-r of an entployee's employurent uot directly relzited to per-

fb'rance or service. Layoff r. .nrn,r, include, but are rTot l imited to' reduction in sta{f

1br buclgetary considerations or work load and/or elimination of a positiou duc to

acltni ni strativc reorgauization'

(2) In all layoffs in any trade the following factors shall apply:

(a) All t .n.rporury ancl/or inlroductory employees shall  be laid olTir l  the category ot '

t radeLl r rdergoinglayo| fbeforeanyregularemployeesare la idof f .

(b) De'ronstratecl skill and ability to pertbrm the work withirl the category' tredc

arrd/or craft clescribed in the Authority's r-nanual of operations. When the skill

and ability of employees to be laicl off are equal, then length of cot-ttitrttotts

service with the Authority shall prevail'

(c) L.ength of continuous service with thc Aulhority within thc crali afl'ected by

laYoff.

(d) 1'he Authority sliall be entitled to retain supervisors and individuals having a

clr:al rate, one of which shall  be a supervisor, out of regard to seniority'  Such

.,npf"r.., shall continue to accrue seniority in their trade durir-rg the time they

serve itr a supervlsory capaclty'

Section 21.4 Recollfi'ont LoY-Off'
(1) Brrployees laid off in accordatrce rvith tlie above paragraph shall be eligible for

recal l lbruptotwelve(12)mont l rs f romthedateof layof f ,by inverseorderof layof t - '
provicle<l the enployee is qualified and available'

(2 )Anyno t i ceo f reca l l t oa la ido f fen rp loyeesha l l bebyce r t i f i edma i l t o the
employee,s last known address. It is the responsibility of each eu"iployee to keep the

Authority advised of any changes in address or telephone numbel'

(3) When the employee is notified of the recall, the employee must contact the Authority

and report to woik withir-r forly-eight (48) hours of the specified reporling tirne or he

or she rvill be removed from the recall list. In cases rvhere the former employee is
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employed and needs to notify his or her cutrent employer of his or her resiguation'

the Authority will allow the recalled employee, in addition to the forty-eight (48)

hours, up to two (2) weeks before reporting to work for the Authority'

(a) ]'he Ulion shall be notified of the employee's recall at the same time as the

employee who is recalled is notified and the Union and the Autliority shall rnake

every efTort available to it to notifu the recalled employee by mail' telephone or other

lrreal.)s and to give the date and time to report to the Authority'

Section 24.5 SenioritY.
(1) The seniority of an employee in the categorylcraft shall be established' after the

employee has been removed from the introductory status, asof the date on which

lre/she.,vashiredasanintroductoryernployeewit lr irrthecraft.

(2) . l l reser- r ior i tyr ig l r tsofanerr rp loyeeint l recraf ts l ra l lbe lost for t l re |o l lowi l lg
reasol ls :

(a) rtesignation. 
bation).(b) Discharge (not for reduction in force or pro

(c) Itetirement'
(c1) Failure to return to work in answer to a callback fromlayoff-'

(3) 
'fhe seniority of a regular enrployee shali not be lost tbr the lbllorving rezlsorls:

(a) .fi'-re lost by reasorl of indusirial accident and/or industrial illness' Seniority

sllall accrue for tlie period of time lost'

(b) I'inte losl by reasol-l of jury ciuty and tet'nporary active duty in the An-ned Forces

of the United States. Seniority-shall accrue lbr the periocl of tinrc lost'

Section 24-6 Affirmilive Actiort'-  
(1) t,ayoff wil t  be i tr compliance with Art icle 4'

(2) The same criteria defined for. rayoff for all en.rpioyees shat be applied to protccted classcs

oi.n-tptoy"es to altect the con-rpl iance criteria'

ARTICLE 25

SAFETY MEETINGS

Section 25.1 Safe work Environment- The Authority agrees to provide a safe a'd'ealthful rvo.k

e'viro'r'ent for all employees consiste.t with applicable safety and health laws and regulatiolts'

Section 25.2 Satefy committee_ A central Safety con-rmittee a'd regionat 
!::,"t 

Salcry Corr'ritrees

cor-rsisti'g of equal numbers of elected 
"mployees 

and management representatives sl-rall meet on a

regular basis, at reast quarterly, to ..ur.* Juiy issues ur-rd.rJcor.nend i'rproverler-rts' I-ocal Safety

comrnittees shall conduct safety *..ti,rg, io, ,turrcovered by this Agreeme't if the topic of the safety

rreetir.rg is directly ,"i","a to the e'rploy-.., covered under tr',i, ugr..tient' The rneeti'gs rvill be held at

r"gioni locations and attendance is mandatory'

Section 25.3 Reporting Safety viorations- If an employee f'eels that problems are caused or aggravated

by work related assignments or substances at the Authority, the employee will make that i'fbrmation

known to his or her irnmediate supervisor and/or tire Director of Hurnan Resources, who will evaluate

the infonr-ration and, if necessary, make reasonable efforls to conect the situation'
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ARTICLE 26

APPRENTICE PROGRAM

The Authority and the Council agree to utilize to the rnaximurn extent practical the existing affiliated

union apprenticeship programs to train Maintenance employees. Employees in an apprenticeship

p.ogruri1 .on begin at a rate of pay that is mutually acceptable to the Unions and the Authority.

Adva'cenent tluough the program is dependent upon the employee performing acceptable rvork and

being certified to pass to the next step by the Union training program coordinator. The length of tin, e in

the prograns a1d the percentage increases are determined by the Union. The Authority shall notify the

Coulcil ancl the affected Union of openings at the apprentice level as they occur.

ARTICLE 27

EMPLOYEE COMMUNICA'TION

The Authority shall uaintain i1 each Maintenance Shop or Properly Management facility rvhere

maintenalce ep-rployees are stationed a bulletin board for the posting of apploved annourlcetl.lents atld

inforrnatio'. A section of the board shall be reserved forthe Union announcelrents t}onl tlte

Sealt lc/King County Building and Conslruction Trades Council  ancl the I-ocal lJnions. Posting of

ir.iformatiou shall be the respol.tsibility of the Urlion'

AII'IICLII 28

ON-CALL ITOSTER

Section 2g.l On-call  Duty- The on-call  roster is the schedule of entployees fbl orl-cal l  duty for a duty

cycle. Iirnployccs on-call in"lt b" available at a telepl-rone pager to respond to emergency calls I}om an

a'swcring service. ()n-call cluty is intended to be lbr carpenters, Itlut-nbers at'rd Elcctricians' Thc

e'rployees wil l  be given access to al l  the Maintenance Facil i t ies and rvi l l  be required to respond to work

reqirests in areas outsicle of their regularly assigrled Maintenance Facility'

Sectio' 2g.2 On-cail  l{ours- on-call  rrours are not to be ear'ed d,r ing regurarly scheduled hours of

rvork. 
' Ihe o'-cal l  duty shallbegin at 3:30 p.m. on'fhursday and end at7"00 a' l l l '  on the next fhursday;

except tSat rvhen a noliday fal ls on the last duy of the on-call  week, t l ie on-call  assigt]t lent shall  continue

until trre begi'ning of trre regular work hours tr-r the fbllowing regular work day' 
'l 'he on-call rveek

beginning ancl encling times may change in order to coordiuate with the 4i 10 work w'eek'

Section 28.3 On-call  Roster Scheduling- The scheduler wil l  be respot]sible to cotrduct loster

management duties. one o'-cal l  roster.y.r. i ,  defi 'ed to be trr irteen (13) rveeks. Assignmerts wil l  be

rotatecl or a rveekly basis. The roster wili conti'uously contain an ernployee from each of the Carpentry'

Electrical and plumbing trades to provide for coverage at all required times for elllergellcy response'

Sign-up List: A one-cycle sign-up l ist wil l  be postcd or distr ibuted for el igible etnployecs to sclect ou-

call assigltnents at t.ast fortl+) weeks priorto the beginnilg of each cycle'

Request Subrnittal: Employees will submit to the scheduler their designated requests for duty week(s) in

writi'g on the provided fo.-. The sign-up will crose two (2) weeks before the cycre begins. Appre'tices

are not elieible for the on-call roster'
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Assjg,menlt :T*?il11,X'il,i:,:.':',1;1Jl::::il';il1!,:*JfiT':qiii':::i[1J'?;iT:"?']'1"'
seniority whecl. wll lcn 

)" ' l ' , : l : : , ; ,-.  , 'a. inn ernployee on the wheel to l lrs """ ' l : :r '^;: ;ro ,1,,. i , ,n w5ich
rh e rvhe el rvil I b e uo1 *" a bv m o v i n g'n J ;;;*t;;:i ":" I'r* ni.;** ?if il;Ttlt ffi ll
e'.rployees ,t ult moiffi# rrng' New employees are oti"[;";i'.i, porltion from the top on the

#::],ffi #,lr**jil:,}ii'",ry,i"i{l"li1?"l;T*1*;*ff n:*r}:;l:ii:r..'*:l-,1ffh;*;m::H"ii+:::"?:::':""'"J"i'{#'J:;all"$1aabovedoes'lro'1produce

suffrcient o.rro*.,"ir"ili; ;r", trr o"r, "r,r* 
ura "r "" ""-""11 

period' the scheduler rvill designar

;"t*;;t;l'"'in 
g t1.'"'"u *"" ser-ri ority wheel'

I{oster l,ublicatior-r and Uqdatin*, ,,]: assignt'ent]]:'.:i:t O" publishecl once per month or adjusted a'd

published u' nttt"-u current as changes are lllaoe' 

.itinr.r n. the roster and

ffi 
their duty. E'rproyees must

rr"rtor- 1l-iese respolisibilities'

;lffiffi;,*:*tlT:l;: :itrtll{iil{i.::r ;ijdi:"Jljffi lii#:r'
due to utrforeseen ct , 1 .. -^^"cio.er' as described'"t"*'itni"itt 11i"i1i'::i:J:::lit;,"
*::i: ;]:lT:i;:li"t'r'"^i'"i"t ot re assigtred as descrtb'o o""';;;"'"'* 

or thc sche cir'rled d.tv date

r.rotificatio'to the schecluler at least one (1) week prior t" t"t:;tt 
;;"er e'rployees'

Shorter.notice i, p.rn-,itt"a for-c1uty transfers arranged by on-t

. |ransfers:lJpo.nrrruttralagreer-trentamongemRlovl;s:: ' : :orr-cal lroster,otr-cai lassigtr l-trct l lsnlaybe

traded providecr,,"'"i, '",ice is,given.dful[-r:"J'IJ:',f'$lffillnf,1]i;,""T:::lill';"
If tl.re trade i' upp'oi"a bv teieplro""'tn:'.?;iti:t"rT''lJ;til';pi"v* i" u'l'll":il1;'inl,llo"litll'l]*
co'firnr rhe rrade. crn." u,., e'rplovee ,"or,,i'.'l * onott'"'l#oi"t* t" lTi:"li::.l':':lo;:::lt:"'

e, p r o y e e w l r b e, ", f " ", i u r. f", r ::rl.1; ii: ;;-*;$.:,li :,.! :U ""'ililffi n;;i; v e e t' i '' g
,o unur'"f circunrstauces' such as trans

avai lable.  -^ . r  , r^pc ,1ot  arrange a t ransfer  wi th

ff"*#.P*:?,tffi :iT,i::.r,i:,li:ilJil$Ufi qliitffi ****#";j'iij::;"; **.
:;::l'XIJl\'lil,"l'i,J:i1fftr;*::runfij,.,f[Tr"#a*i"' o."eptio.s for extenuating

:ilff']11,TilJ'"jfiiul "on'ia"'ed 
ou an individual basis'

Sect ion2g.4TimetoResponr l to .Emerger"{ l : l : " j i : -personnelonon-cal idutyareexpectedtocal l
the aus'uvering '"'ui"t within ': ii:i:* 

ifter ueing p"g"a in"'" 3lnrove'il'fi'ili:l'?il:':t;?tJ;t

ilil,i11,t^".T:T,:ffi ilJ,lffi *{Xf'":ilii:ii:Y.ili:H'"iffi in"'i*..hevieave
SHA vehicle lronre l?l "': '",I:.:Y::'i'::-uilil;. 'li'"'o'"t":'lol.'''^"::l:"1':-.'":':""Jil, 

;'i""in'
rronre a'd rhe ou, *ii"no *,,.n',n., ,.?"'*"*: 1l:*d;1":llHTt|?-",-*,'Ull'"iifi

t?tr*fl;:11**x*.;"1ffi ffi :llt'ii",:,',il',",:l:n:**iin^il':!iJii:]:.'"-'
wil l  be to'tPtn'u'-td lor overt inre l1Y 

as described in Arttc

:$1,nli?-t'L*"T?I"h::y*#flTrff ,Hfiiil*:il"'Jffi rff]I*ffi ::"T'li
to other workers as needed' Page 28 of i



Section 2g.5 Traini'g for on-call workers- If persor-nel who volunteer and are assig'ed o'-call duty

require additional trailing, such training shall be at the expense of the Seattle Housing Authority'

Section 2g.6 on-call  compensation- A. employee on on-call  duty shall  be paid at the rate of terr

percent (10%) of the.,-nploy."', straight time hourly rate of pay and fifteen percent (15%) on the nine

scheduled horidays per Article 12. when an employle is required to respord to an ernergency, or rvhe'

an employce is working scheduled overtime while on on-call duty, the on-call duty pay shall be

discontinued for the actual hours worked, and compensatiorr shall be provided in accordance rvith

Art icles g and 10, Sectio' 10.1. Employi", win not be required to rvork trvo consecutive holiday

periods. ('Ihanksgiving and the day after are defined as one holiday period') one ( 1) hour of time can be

acldecl to an er-nployee,s pay at the start and/or end of the duty rveek for each time tl-ie err-rployee actually

has to transfer rris/rrer p"'ronut vehicle to or from his/l-re. Mai.tenance Facility whe' it is caused by

taking att SHA vehicle home '

ARTICLE 29

LABOR/MANAGEMtrNT COMMITTEE,

Section 2g.l comrnittee Guiderines- A Labor/Management com'ri t tee shall  be created to develop

trust, co.rnuricatiors iurr l  cooperatio'bctrvce'the Authority a'cr the cornci lancl shall  operatc drrr ing

tr-ic te'-r-r of this contract. The Authority a'c1the councii recognize that it is in their best irterest to

clevelop on-going i.vorking rclationships and a collaborativc problenl-solving t-tle.challisttl' whe rc both

parlies recognize the exisience of issues of mutual interest, tirey will nreet and discuss those issr-res"l'he

parties acknorvledgc ard agrce that these sessions are not a substitute for the r'echarisnr struclured lor

the purposes of contract ne-gotiations. Botrr parties agree to '-reet within twenty (20) calendar days o['a

,.q,-,.rf b.i,lg nlaclc fbr a Irleeting by either parly'

Sectiorr zg.2comnrittee Structure-'rherc shall  be a'axir-r-rur-tr of thir lee'(13) rnen-rbers appoi ' ted to

the comnrittee to refrcsent the council ancl a rnaxirrum of eight (8) rnembers appoirlted to reprcsent

the Autrrority. Any,.,-,",-,-,b"r of the comn-rittee may reco''.nd issues to be discussed' All such issues

ivill be placed on trre comrr-rittee,s agenda for discussio'. wrrere practical, rneetir-rgs rvill be rotatcd

between the council's offlces and the Authority's offices' Minutes will be taken at eaclt

Labor/Managemelt Con.rmittee to".ting ;'tJ opp'outtl by the Chairpersons for each party for

distribr-rtion.

ARTICLE 30

COMMERCIAL VEHICLE DRIVER TESTING

Trre rice'sed drivers of comrnercial motor vehicles tl-rat require alcohol and controlled substance testing

shal lbe implernentedaccord ingtothel lub l ished4gCodeofFedera lRegulat ions 'Par t382 'as
promurgatedbytheUnitedStatesDepartmentofrranspofiat ion,FederalHighwayAdmir.r istration'

ARTICLE 31

DEPENDENT CARE ASSISTANCE PLAN

The Authority agrees to palticipate in

City of Seattle' The DCAP comPlies

the Dependent care Assistance Plan (DCAP) administered bv the

witlr Sections 125 and 129 of the Internal Revenue Code'
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ARTICLE 32

TERNIS OF AGREEMENT

.fhis Agreenrenr, as amended,,*^1,.!".^,]]effect whe' ,,-s11^{"rd is to continue in effect u.til December

11 )012-and thereafter be subject to ninety (g0) days no,i."io*o, rry.iin.r the council or the Autliority

;i;il;. io.unttl, change or amend sarne'

rN wl'NESS *I.'L,REOF, the 1umorlll 
and trre council have caused this agreement to be duly

executedrl1i, r r 
"d-ay'otf 

$trltxnVlzy' '2A09'

FOR THE AUTHORITY:
Av

' /r fl [c(-?h'l -
- {9r'- c"

i l ro, t ' r ,  t [ .  Ti t ' ' l "y '  Execut ive Directot\

Seat l  le Hlt i rs irrg Authoriry

FOR'tHE COUIYCIL:

SecretalY

"ffri$=-" 
u n 

" 
g i o n a I C o u n c i I

'pellters

; ; ; t ; i  e onstt t tcr iort  l ' r 'adcs Courrci l

ff i [t '"t CoJncil#5

U:t+- J _
c Nervget t '  bx

Seatt le/King Coun

f f i o u e l  U u i o r r c ( ' '
Lvicc FnrPloyees l l l ler '

#ffi ,r., 
"-ttt 

* d o I Il I ect r i c a I

.ocal #46

o
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MEMORANDUM OF UNDERSTANDING NO' I

Between the

SEATTLE HOUSNG AUTHORITY

And the

SEATTLE/KING COLNTY BUILDING AND

CON STRUCTION TRADES COLINCIL

.r.he Seattle Frousir.rg Authority (the ,.Autl.rority") and the SeattleiKi'g cou'ty Building and

Const,uction.frades Council agree to tlre followirrg:

l .Asvacanc iesbecomeava i l ab le inanyo f theex i s t i ng45Ma in tenanceMechar l i cpos i t i o r l s ( t t o t
includi'g trre IIOpE VI Mainte'u*Jv".nuni" poritio,-,s in NewHolly, Rai'ier Vista, High

point a'd yesler Terace), ,lr" A;i;;ritf will advertise the vaca'cies in-house a.d oritside

rvith the optio' by 1he Authority i"'rp."irv a special,trade skill required within the carpe'try'

E,lecrrical, paintir.rg and plunrbi"; ;;;.1t-he [ate of pay for this nerv versiotr of t]rc

Mair.rtcnance Mechanic position.*;;iJl" "fual 
to the'irue" Maintenance Mechauic rvage

rvith a clual rate fbr rvork perforn-red i' the specilic trade job description at tl-ie curreut trade

wl tgc .

2..frre classif icatio' of Mair.rtenance Mecha'ic/HOpE VI a'd N{aintenance'r 'ccrr ' icia'I ,  l l  a'd

,r ivilr be used o. IIopB vr p.oi"'-tics, d.ery-ed h".. otN.*Ilolly, Rai'ier Vista, High Poirtt

a.c1 ycsler Tenace. The Maintenin.. Technicia.r, nuin*g will bl deveroped a'd perlb"rcd

in-house by bargaining unit trrit"rr-*rto are already ptuuiJinglrainilill staff' For the

N'aintenancc Technicia' IrI positions, the elements of the trairi'g curriculu. fbr elcctrical

rvork wi' be deternrin.,t t y n,riuut agreen.,"nt rr",*".n irr" cnun.-"i', IBEW Locar 46 and trre

Authority and rv'l onry be p"rf;;;;iin .ru"",.a units uncrer rhe direction of a Mai'terarce

Mechanic/l loPE Vl '

3. 
.[.]_re Authority will have a,.core,, r-iurnber of positio's ir-r tlie followi'g trade ciassifrcatio's tor

the iength of this contract. erv-"i:rrunents io the'itot"" numbers due to t'tnforeseetl budget

reductio's rvill be brought to the iabor/Ma'rg.r''.n,-cornmittee 
for review a'd resorution'

The Authority r.vill maintain ..i"i,"""t nunt6t' 
11:'*'"'; 

fositions for this contract based

'po' the t,yiot0 budget: seven (7) carpe'ters' six ioletectrlciar-rs'^eightee'(i8) 
Paiuters'

flve (5) Plunrbers, foul (4) r.roo,.c,ou.1..l.,, .*o (2) ;l;;.' ', tlrree (3) Laborers and terr (i0)

I r-rdustrial Cleaners'

,1 . .T l - reAut l ror i tywi l lprov idemoretr .a in ingfor the45MaintenanceMechanicsarrdwi l ]nake
sule that the Mainten"n"" la..t]",-ti", wJrk substantially in their job descriptior-r'

5. 
.'_re.fask List approacr.r for the Mainte'ance Mechanic positio' is accepted rvith the addition

of the fbllowing tasks: Install Liina ut'u.t 
"tr, 

instulice'umit tile hot pad' install shade

brackets, put bi-fold doors bal 
"" 

it*f. ani adjust bypass closet doors' replace

damaged/stained dropp.d ..i;;;;;;, ;;t; q*fU"""f replace t-luorescent light ditlusers'

replace plug-in smoke a"t..torslturn down hot water tank temperature' clean appliances 1n

vacares, shampoo vacate ."rp;;;, ;;x vacate floors, install shower heads' routine pest

exclusion modificatio,,r, ,uttiul applying ha'a*u'" tioth outt holes and sealing gaps that are

allowing pest entry, ground p.r*" I" fl[tt *o'tt, und top person or-r ditch or confined space
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work.withthistasklistippr.l:1:ecessaryrraining*,t]-orprovidedptiol-lo^,pttformingany
r a s k A r p *, o n uL f , ot e ct; : r:: t.,l] [# ;li hl ***mi;;'n#: 

""'T 

XJJ
;in;i"t(s)' o'lY aPProPriate Pow

6..fhe existing 1.ask List task for painting by Maintenancel4echanics 
is rimite-d bv u document

dated r/5/0t rro,i iuriioir,ii* co.,*nri +i.'i,., ir.n' +z "irr.,. 
document, rrre painting ttnre

allowed is fo' ,.,oT,orr" ,rrun on" una JnJ-'rurrr-rou,' u, *"tr"t ugtt"*tnt between IUPAT

Districr coun"it ii^una,n" autrroritvlii"'^'"*"ur" ,,,o"'tlr"iJ;i"g under #2 is increased to

4 hours' ' 
;or and any needed training

't After the skiu lever is levie;vef l1::,:tl:1ilf,:igil::l's"o'*il"'':]'? Y''*enance
successful ly completed to t l te'sattsla

Mcchanic/Fropn? 
will be 

"'o*.a'tor"ju.. 
outt.r, uni r*t" pole light sr'vitches i'

residential units'

8 ' . . . I - rue, ,Maintet ranceMecl - ran icswi l lbeal lowedtounclogdomest ic ,s in | .9 : i ' " 'andtr r inor
sewer t to.r.og"J*iih a small.dr"," ,""0i 

jiinw r,1u. b.;,t u"""ed' trainecl aucl approvcd ttr

do so eitrrerr;*";'i;'.-r', lTr:.:'*'Jjru**'y,'ffi*1",'rY'ffi':1|::J'::l?"'"'
rvill be ailor'ved to pertonn I" f':::1.:::i"liil;:;; 'til;'bv the carpenter rraiuer or

they have ottti""!"ta'-it"i"ti 
ar-rd approved to do so

e;"::::l*r*i:"il:::?li:l;"T:?:T#il?*fiTllil"i,"li#ili'll.i:;,"/ 
tli:*:l'::'JTl::::!:ft:{*^'nm;;i;' 

r'u0"1 cr as si' cati o n worke

perlb'r,"roJi*i.;"';;;. 
v.,"i."""." rnl..',uni",^";;,;in"v 

.r" the'eed and irave the

ab i l i t y '  ' . r r  n r  t r : r r . , ( \Vc  t t t i t l o r  e t t d  ro t t t i t r e

10. Manage'enr a'cl Labor *i| 
L":forth 

a goocl t 
lTllrn 

to add of re''ov.,tttt;; 
il;ttil ol rhis

irerrs r() u-I" i*u-tiiit]rougt1 irt. i""r'"tlvanagement conrmittee process c

contract'

For the l'r Cou

Fol the 1-roritY:
-

Thor-nas ilily' Executive

Date

i
I

i"".,.*t* Tlades Council

Seattle H sing AuthoritY

DirectQt'
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