
AGREEIN/IENT

THIS AGREEMENT made and entered in to th is  day of  Junr :  ! ,2OIO,  by and between UNION

SeUARE TENANT SERVICES, lNC. (hereinafter ref,erred to as "Employer") and the Seatt le/King

County Building & Construction Trades Council  (hereinaftter referred to as the "Council").

WITNE.SSETH

The part ies hereto, in the interest of standardization of condit ions of employment, and

for purpose of fostering the mutual interest of Ernployer and the members of the aff i l iated

unions of the Council ,  hereby agree to and adoplt the fol lowing rules to govern wages, hours

and other condit ions of employment of al l  employees regularly and temporari ly employed by

Employer to perform maintenance and tenant inrprovenrent work in or upon the off ice and

retai l  complex known as One and Two Union Square, loc;rted at 600 University Street and 601

Union Street, Seatt le, Washington (the "Property").

RECOGl!ITION

Employer recognizes the aff i l iates of the rCouncil  as the sole Collective Bargaining

Representative of al l  bui lding tradesmen set forth herein employed by Employer in or about the

Property for the purpose of making agreements as to wages, hours, and general condit ions of

employment and for the adjustments of complaints and grievances.

M ETHODS OF EM PLOYIVIENT

The unions aff i l iated with the Council  agree to furnish Employer workmen for al l

classif ications of posit ions covered by this Agreement (thre "Employee"). This includes both

regular or "slaff '  Employees as well as temporary employees. Employer agrees to hire i ts

Employees through the unions aff i l iated with the Council  and to secure i ts Employees through
the off ice of said unions. In the event the union:; are unable to promptly furnish quali f ied

Employees, Employer may hire any persons from the other sources, provided, however, that
such Employees apply for clearance from the unions before going to work. The foregoing is not

intended to interfere with the right of Employer to employ the mechanic or laborer of his

choice.

HOURS AND D,AYS OF WORK

A single standard shift  operation shall  be restr icterd to the hours between 6:00 A.M. and
6:00 P.M. and eight (8) hours of continuous employment (except forlzhour lunch period) shall
constitute a day's work Monday through Friday of each week.



However, a continuous seven (7) day period may be desig;nated by the Employer for each staff

Employee as the staff Employee's regularly scheduled work week. The regular scheduled work

week may start on any day and shall  consist of f iv 'e (5) 8-l"rour (plus% hour lunch) or four (4) 10-

hour (plus Yrhour for lunch) continuous designatred work days and, respectively, two (2) or

three (3) consecutive days off.  l f  the Employer is unable to establish a schedule with the

exist ing staff Employees on a voluntary basis, the signatorry Unions wil l  dispatch an Employee(s)

to work these shifts, with the understanding that said Employee(s) wil l  be hired as staff

employee(s) at the discretion of the Employer.

When due to condit ions beyond the control of thel Employer or when contract

specif ications require the work can only be performed outside the standard, then a special shift

may be worked by staff and temporary personnel, excluding temporary electr icians, at the

straight t ime rate. The start ing t ime of work wil l  be arranrged to f i t  such condit ions of work.

Such shift  shall  consist of eight (8) hours of work for eight (8) hours pay.

Two shift  operation. On a two consecutive shift  operation, no shift  penalty is involved

for work performed on either of these two shifts. Each shift  must be scheduled for at least

eight (8) hours. On a two shift  operation, the second shift  shall  be established for a minimum

of three (3) days. Temporary electr icians wil l  work the electr icians inside construction

agreement for two shift  operation.

OVERI'IME

Standard shift  work performed in excess of eight (B) hours per day, or forty (40) hours
per week, Monday through Friday, and al l  work on Saturclays shall  be paid at t ime and one-half

the straight t ime rate. Al l  work performed on Sundays shall  be paid at double the straight t ime

of pay. There wil l  be no pyramiding of overt ime.

Within the continuous seven (7) day period, work performed by staff Employees in

excess of eight (8) hours per day or ten (10) on a 4 day work week or forty (40) hours per week

dur ing the i r  regular  schedule,  shal l  be paid at  t ime and one-hal f  the s t ra ight  t ime rate.  Any

work performed by staff Employees on the f irst dlesignated day off ( in the event the staff

employees has two (2) designated days off) or the f irst turo (2) designated days off ( in the event

the s taf f  employee hasthree (3)designated days of f )shal l  be paid at the rate of  t ime and one-

half (1 %). AnV addit ional work performed by ther staff Ennployees, on the second designated

day off ( in the event the staff Employee has two (2) designated days off) or the third designated

day off ( in the event the staff Employee has three (3) designated days off) shall  be paid at rate

of  double t ime.



HOLIDAYS

New year's Day, Washington's Birthday, t\4emorial Day, Independence Day, Labor Day,

Thanksgiving Day, and Christmas Day, or, i f  such holiday fal ls on a Sunday and the fol lowing

Monday is observed as such holiday in l ieu thereof, then :such Monday shall  be a legal holiday

under this Agreement. l f  such holiday fal ls on a Saturday and the previous Friday is observed as

such holiday in l ieu thereof, then such Friday shall l  be a legal holiday under this Agreement. A

staff Employee who does not work on such a legal holidarl shall  be paid at this regular rate of

pay, provided he shall  have worked the day before and t l"re day after such holiday, i f  he was

scheduled to work on such days. Staff Employee:s who wrcrk on a holiday shall  be paid their

corresponding wage rate in addit ion to holiday piay.

VACATIONS

Each staff Employee covered by this Agrerement shall  be el igible for ten (10) days

vacation with pay after one (1) year of continuous emplo'yment. Vacation t ime wil l  be

accumulated at .833 days per month employed. After staff Employee has worked in a staff

capacity for ten (10) years they shall  be el igible for f i f teen (15) days vacation with pay after

each year of continuous employment. Vacation t ime wil l  be accumulated at 1.25 days per

month employed after 10 years of employment. l f  a stafl lEmployee's services are terminated

before such anniversarydate he shal l ,  a t thet ime such ter rminat ion,  be paid,  in  l ieu of  vacat ion,

on a piorate basis for the proport ionate part of hris vacation.

Staff Employees who are laid off or without work through no fault on the part of the

staff Employee wil l  not suffer a break in length of service for vacation purposes provided they

are rehired at staff capacity within six (6) months;of the clate of the lay off.  However, no

vacations wil l  accrue during that period of t ime.

TEMPORARY EMPLOYEES

It is agreed that al l temporary Employees hired b1r Employer shall  be cleared through the

respective unions aff i l iated with the Council  and shall  be paid the regular hourly rate as

established by the individual crafts signatory to this Agrerement. A staff Employee, on the other

hand, is one who is expressly designated by the t imployen as regularly employed under the

terms of this Agreement. The unions shall  be notif ied of al l  temporary and staff Employees

hired. Apprentices may be hired according to thc. apprenrt ice standards of each local union.



SUBCONTIIACTINGi

Whenever Employer shall  perform work within the jurisdict ion of this Agreement

pursuant to a contract with a third party, Employer wil l  use a contractor considered signatory

by the Seatt le/King County Building & Construction Traders Council .  The only exception would

be in the event Employer determined that the sole supplier and instal ler of a specif ied product

is  non-  union.

WAGE:'CALE

Wages paid under this Agreement to staflF Employ'ees shall  be as fol lows for the

classif ications shown :

Craft

Carpenters
Painters
Laborers
Electricians
Plumbers
Plasterers
Plasterers Hodcarriers
Foreman for all crafts

Per l{our

87% of construction scale
87% of construction scale
87% of construction scale
87o/o of construction scale
87% of consllruction scale

87% of consllruction scale

87% of consllruction scale

!00'Yo of construction scale

The construction scale shall  be defined as the hourly rate paid exclusive of any amounts

for fr inges such as, but not l imited to, ret irement plans, health and welfare, vacation,

apprentice fees, etc.

Fractions up to and including .0024 shall  be dropped and rates paid to the lower ful l

cent .01. Fractions from .0025 to and including .0074 shil l l  be recognized as the half cent .005.

Fractions from .0075 shall  raise the rates to higher ful l  celnt .01.

As casual repairs or minor addit ions may be performed by a single craft designated by

Employer, when performed to expedite a job or make it  more eff icient, such craftsmen shall  be

paid at their regular classif ication rate.

JURISDICi ION OF AGREIIMENT

It is understood that this Agreement shall  cover on maintenance and tenant

improvement services for the Property to the extent the Employer provides services' l t  is

further understood that this Agreement shall  co'ver only the Employer, shall  not be deemed to

apply to any other entity related or aff i l iated with Employer, and that other employers



(whether aff i l iated with Employer or not) may hire persornnel and shall  not be bound by this

Agreement.

ARBITRATION OF DISPIJTES

All disputes regarding the term of this Agreement shall  be sett led in accordance with the

provisions hereinafter provided.

Disputes over interpretation of the Agreement shall  be referred to the Seatt le/King

County Building & Construction Trades Council  and an appropriate representative of Employer

within f i f teen (15) days of the occurrence of the incident giving rise to the dispute' l f  no

mutually satisfactory sett lement can be found, an arbitrat ion committee of three (3) persons

shall  be established - consist ing of one (1-) persorn designated by Employer, one by the Council ,

and a third to be agreed upon by both part ies. The decision made by this committee shall  be

f ina l  and b ind ing on both par t ies.

There shall  be no str ikes, work stoppages, slow downs, interruptions, or delays of work

of any nature including, but not l imited to, jurisdict ional : ; tr ikes, sympathy str ikes or economic

str ikes during the l i fe of this Agreement.

HEALTH, SECURITY. RETIREMENT r\ND VACATIONS

Employer shall  monthly pay to the trustere or otherr custodian of the Health and Security

Plan and Ret i rement  Plan (and Vacat ion Plan of  temporanyemployee)of  each craf t  un ion which

is a party to this Agreement, a sum equal to the number ,of hours worked for such Employer

under  th is  Agreement  dur ing the preceding ca lendar  month by members of  such union

mult ipl ied by the cents per hour for the respective unions.

MANAGEME:NT RlGl-lTS

It is agreed that the customary and usual r ights, powers, functions and authority of

management are vested in management off icials of the Eimployer. lncluded in these rights in

accordance with and subject to applicable laws, regulations, and the provisions of this

Agreement, are the right to direct the work forc€:, to set :standards of performance and/or the

services to be rendered according to customary rJuties of ' the posit ion; the r ight to hire,
promote, retain, transfer, and assign Employees in posit irons; the r ight to suspend, discharge,

demote, or take other discipl inary action against Employees; and the right to release Employees

from duties because of lack of work or for other legit imatte reasons. The Employer shall  retain

the right to maintain eff iciency of the Employer operation by determining the methods, the
means, and the personnel by which operations undertakren by the Employees in the unit are to
be conducted.



The Employer shall  have the right to make reasonable rules and regulations and shall  be

considered an acknowledged function of the Employer. In making rules and regulations relating

to personnel policies, procedures and practices, iand matters of working condit ions, the

Employer shall  give due regard and consideration to the rights of the Council ,  the Employees,

applicable laws and regulations, and to the obligiat ions imposed by this Agreement.

The foregoing enumeration of management r ight:s shall  not be deemed to exclude other

functions not specif ical ly set forth. The Employer, therefore retains al l  legal r ights not

specif ical ly covered by this Agreement.

TERMS OF AGREEMEiNT

This Agreement shall  be in effect from June L,2O'.L0 to December 31, 2013. This

Agreement shall continue in effect from year to \/ear theneafter, provided, however, that the

Agreement shall  be subject to termination or reopening under the fol lowing condit ions:

L. Either party may seek to reopen this Agrelement or to terminate this Agreement upon

giving at least sixty (60) days prior notice in writ ing to the other party before the end

of any calendar year (December 3L). Such fai lure wil l  not affect the r ight to terminate

as set forth below.

Z. The Employer may terminate this Agreenrent uporn giving at least thirty (30) days

prior notice in writ ing at any t ime during the term of this Agreement i f  the Employer's

contract with the owner of the property of One and Two Union Square is terminated.

The Employer agrees that i f  the Employer's contriact with the owner of One and Two

Union Square is canceled, the Employer wil l  provide the Council  as much notice as

possible, but not less than thirty (30) days.



. . 1  , ;  , r  - .

FOR'THE EMPLOYER:

UNION SQUARE TENANT SERVICES, INC.

THE UNIONS:

on Trades Counci l

Co. 5, Representative for the Painters

UA Plumbers & Pipefitters Local 32

t, Authorized Signatory

PNW Regional Co. of Carpenters

I 46,Representative for the Electr ician:;

opeiu8
afl-cio


