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GUIDELINES 

! . 

Suggested Policies and Guidelines ofthe (G.L; .. ;:\..A.N.A) 
Support Comrrlittee · ~";· .. 

. . · .. Primary Purpose of the Support CQftlmlttee · · · 
, . The SupP.<Jrt Cotnmittee is a group of recovering addicts who· help ttii;catcy··the iries'S'ag~. by taking 

newcomers, an(9ther membe~s to. meetings that are currently on the··SUpJ'9tt ·O)~ittees· Monthly 
Calendar of meetirigs that are in need of support. We adhere to the me~ sage of hope, that ·no adclic.t 
need die from the.horrors of addiction; ' . ' 

... 

Kinds of meetings that:'we support ~onthly 
A .. Small Meetings · 

· B. New Meetings just getting started · 
·C. Meetings with miXed languages ?~-·. 
D. Meetings with dwindling attendance 

·. E. Adhocs for differe.nt functions 

. Structure of the Body· · 
The Steering Committee will consist of a ChairperSQn, Vice Qharrperson, SecretarY, Treasurer, and a 
Call Person. All officers serve a termof~l) One_y~ar; The:te~ __ :begm_~ .. 9:n Jan~ 0,1, ~(I, end.s q.p 
_December 31. Officers can be reelected to serve· a· second te~ (Z). twO.'C<msecuttve terms max1Il1um. 
Officer will be requir~d to relinquish his or her position;'for a p·edbd_of"l) qne._Y.eat: B~,_or she can 
the.n ~ elected to serve another ( 1) year term, again z.D.aximuni;. (2-)..ponsecuttve te.nns""in, the· same 
p(>"sition. Any .Officer or Member who misses (3) three con.SecutjV.e,Suppotti;omunittee 'Meetirigs, or· 
who fails tp fUlfill the responsibilities oftheir coriliriltment can ~'re.li'eved o.ftheir_p.ositl9ri through a 
gr9up cqnsoience. ' 

Requirements ~fAll Officers ·· 
. .... ~ ~·· . . :· . . .. , 

'· ;1 .. Chairperson: (I) One year clea)l time, willingness to- serve, (6J stx' J~nths ~a level,ofservice, 
Working knowledge ofthe (12) tw.~Ive steps, and (12)twelve traditio.ns. Will be nonti.llate,d by the 

· Support Committee, Will be elected by the Area. (Ar.ea Service Corrifuitt~-~j. · · 
. ·.' . . ~· .: 

2. Vice Chairperson: (1) One year clean time, willingness to se:rve, (6)~six months atea level of 
service, Working knowledge of the (12) t\velve steps and (12) twelve trad'ition.s. Will be elected by 
the Support Committee majority vote. •,( 

3 .. Secretary: (6) Six months clean time, willingness to serve, possess clerical skills, and a 
working knowledge of the (12) twelve steps, and (12) twelve tradido~s. Will be elected by the 
Support Committee majority vote. : · : 

!; ''. 4 .. Treasurer: (2) Two years clean time, willingness to serve, Stable inco.(nenecessary. And a 
working knowledge of the (12) twelve steps, an.d (12) twelve trriditiot1s. Will be elected by the 
Support Committee majority vote. 
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5. Call Person: Willingness to serve, and must have a telephone. Will be elected by the ·Support 
Committee majority vote . 

Duties and Responsibilities 

. 1. Chairper~on; _ 
A. (Chair) Monthly Support Committee Meeting. 
B. Coordinate Monthly meeting Support list or Calendar. 
C. Attend Monthly (A.S.C) Area Service Committee Meeting and provide a written, and 
· oral report, to the Area Service Committee (AS.C) 
D. Attend Monthly (E.B.S.C) Executive Body Subcommittee Chair Meeting~ 
E. Act as Spokesperson for the Support Committee. 

2. Vice ChairPerson: _ 
A. Assume all of the Chairperson's 4uties·in their absence. 
B. Attend Monthly (A.S~C) Area Service .Committee Meeting with Chairperso!L · 
C. Attend Monthly (E.B.S.C) Executive Body S.vbcommittee.ChairMeeting if the 

Chairperson is unable to attend. 

3. Secretary: 

4. 

A. Record the minutes of the Monthly Support Committee Meeting 
B. Assist Chairperson with the monthly Meeting Support List; or Calendar. 
C~ Handle written coaespondence of the Support Committee. 

Guidelines 

1. Personal problems or resentments are not our-objective. These are business meetings. We 
only discuss matters pertaining to the business at hand. 

2. Funds can be provided for gasoline to members who are giving a ride to a member or a 
newcomer, to a meeting that is currently on the Support Committee's Monthly List or 
Calendar, on an emergency basis only ($5.00) Five DoJiars Maximum. Funds will be 
distributed by the Treasurer, who has the vote of confidence to determine if the situation 
qualifies as an emergency. Member will be required to show written documentation of 
attendance at the meeting, signed by the meetings Secretary. Receipt for gasoline 
purchased must be provided to the Treasurer, at the earliest opportunity, by the recipient 
of emergency gasoline funds. 
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Guidelines 3. 

3. Availability, and distribution of any,other funds, for any other reason will be determined 
py the Support Committee's Steering Committee (Majority Rule).(No Exceptions) 

4. If your duties and responsibil_ities require you to attend a meeting; you must not arrive 
late. You are reCJ.uired to stay until the meeting is finished. This applies to the following 
meetings 

• The Monthly {S.C.M) Support Committee Meeting 
• The Monthly (E.B.S.C) Executive Body Subcommittee Chair Meeting 
• ~e Monthly (A.S.C) Area Service Committee Meeting.· 

• When members support any group meeting, we share our experience strength and hope. 
We g,ive suggestions only, when appropriate and only those that may be helpful to the 
meeting and it's trusted servants. . 

• It is' each member's responsibility to obtain information about meetings and take it backto 
the Support' Co~ttee. 

• When members go to small meetings, lacking in participation, we should be willing to 
share our story at all times insuring that there will be participation for that meeting. 

• Members who have cars,_ may be asked to travel throughout oilr area to pick up members 
for meetings that are on our current list, or calendar. Keeping in mind that we are only 
asked to do the best we can 

• The Support Committee only gives rides to meetings that are currently on the Support 
CoDJ.inittee's List, or Calendar. • 

• Each member should abide by and follow these guidelines keeping in mind, A Higher 
Power is our Ultimate Authority. 


